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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  x  
KEILA SEVERINO, KHADY GUEYE, and 
DELSA JIMENEZ individually and on behalf of all 
other similarly situated persons, 
 

Plaintiffs, 
 

                        v. 
 
AVONDALE CARE GROUP, LLC 
 

Defendant. 

: 
: 
: 
: 
: 
: 
: 
: 
: 
: 
: 
: 

 
 
Case No.: 1:21-CV-10720-LGS-SDA 

 
 

 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  x  
 

SETTLEMENT AND RELEASE OF CLAIMS AGREEMENT 

 This Settlement and Release of Claims Agreement (the “Agreement”) is made and 
entered into by and between, on the one hand, Named Plaintiffs KEILA SEVERINO, 
KHADY GUEYE, and DELSA JIMENEZ (“Named Plaintiffs”), individually and on behalf 
of all similarly situated persons, and, on the other hand, AVONDALE CARE GROUP, LLC 
(“Employer” or “Avondale”) (collectively, the “Parties”).  
 

RECITALS 
 
 WHEREAS, on December 15, 2021, Named Plaintiff Keila Severino commenced a 
class and collective action against the Employer in the United States District Court for the 
Southern District of New York, bearing Case No. 21-CV-10720 (the “Action”), by filing a 
complaint containing allegations of: (i) unpaid overtime wages against the Employer under 
the Fair Labor Standards Act (“FLSA”); and (ii) unpaid regular and overtime wages, unpaid 
spread of hours pay, wage statement violations under the New York Labor Law (“NYLL”); 
 
 WHEREAS, on June 2, 2022, Plaintiffs amended the Complaint to add Named 
Plaintiffs Khady Gueye and Delsa Jimenez (the “Complaint”); 
 
 WHEREAS, the purpose of this Agreement is to settle fully and finally all Released 
Claims (as defined below) between the Parties; 
 
 WHEREAS, Employer denies all allegations made in the Action, and denies any and 
all liability and damages to anyone with respect to the alleged facts or causes of action 
asserted in the Action; 
 
 WHEREAS, the Parties recognize and agree that the allegations contained in the 
Complaint constitute a bona fide dispute;  
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 WHEREAS, the Parties have agreed to settle the Action on the terms and conditions 
set forth in this Agreement, to avoid the burden, expense, and uncertainty of continuing to 
litigate the Action; 
 
 WHEREAS, Plaintiffs’ Counsel (defined below) has analyzed and evaluated the 
merits of the claims made against Employer in the Action, and the impact of this Agreement 
on Named Plaintiffs and the putative class and collective, and based upon such analysis and 
evaluation of a number of factors, and recognizing the substantial risks of continued 
litigation, including the possibility that the Action, if not settled now, might not result in any 
recovery whatsoever, or might result in a recovery that is less favorable and that would not 
occur for several years, Plaintiffs’ Counsel is satisfied that the terms and conditions of this 
Agreement are fair, reasonable, and adequate, and that this Agreement is in the best interest 
of Named Plaintiffs and the putative class and collective; 
 
 NOW, THEREFORE, in consideration of the mutual covenants and promises set 
forth in this Agreement, the receipt and sufficiency of which is hereby acknowledged, as well 
as the good and valuable consideration provided for herein, the Parties agree to a full and 
complete settlement in accordance with the following terms and conditions: 
 

1. DEFINITIONS 
 
The defined terms set forth in this Agreement have the meanings ascribed to them below. 
 

1.1 “Action” shall mean the class and collective action Named Plaintiffs filed 
against the Employer in the United States District Court for the Southern 
District of New York, bearing Case No. 21-CV-10720. 
 

1.2 “Agreement” shall mean this Settlement and Release of Claims Agreement. 
 
1.3 “CAFA Notice” refers to the notice to be sent by the Claims Administrator, 

on behalf of the Employer, to the appropriate federal and state officials 
pursuant to the requirements of the Class Action Fairness Act of 2005 
(“CAFA”), 28 U.S.C. § 1715(b).  

 
1.4 “Class Members” shall mean all Avondale employees who worked a 24-hour 

live-in shift from December 15, 2015 through the Preliminary Motion Date 
(defined below), as reflected in Exhibit A, attached hereto. Class Members 
do not include any former employees, who have settled any litigations or 
arbitrations against Avondale or have pending individual litigation against 
Avondale.  

 
1.5 “Claims Administrator” shall mean Analytics LLC, which is the entity 

selected by the Parties to provide notice to the Class Members and administer 
payments under the terms of this Agreement. 
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1.6 “Claim Form” shall mean the form that Class Members must complete, 
attached hereto as Exhibit B.  However, Named Plaintiffs and Opt-In 
Plaintiffs do not have to fill out Claim Forms.  

 
1.7 “Class Notices” shall mean the form of notices jointly submitted by the 

Parties and approved by the Court. The Class Notices are attached hereto as 
Exhibits C and D.  

 
1.8 “Complaint” shall mean the amended and operative complaint filed in this 

Action on June 2, 2022.  
 
1.9 “Court” shall mean the United States District Court for the Southern District 

of New York, the Honorable Lorna G. Schofield and Honorable Stewart D. 
Aaron presiding.  

 
1.10 “Effective Date” shall mean the date the Court enters a Final Approval Order 

(defined below), and either: (a) upon timely appeals, when the United States 
Court of Appeals for the Second Circuit and/or the United States Supreme 
Court has declined to consider, affirmed, or otherwise approved the Court’s 
Final Approval Order and the applicable date for seeking further appellate 
review has passed; or (b) the applicable date for seeking appellate review of 
the Final Approval Order has passed (and cannot be extended), without timely 
appeal or request for review having been made, which is no more than 30 days 
from the date of the Court’s Final Approval Order.  

 
1.11 “Employer” or “Avondale” shall mean Avondale Care Group, LLC, along 

with its predecessors, successors, parents, subsidiaries, assigns, agents, 
members, managers, managing members, directors, officers, employees, 
representatives, attorneys, insurers, heirs, executors, administrators, 
representatives, shareholders and affiliated companies, and all persons acting 
by and through, under or in concert with any of them.  

 
1.12 “Employer’s Counsel” shall mean Herrick, Feinstein LLP. For purposes of 

providing any notices required under this Agreement, Employer’s Counsel 
shall refer to Shivani Poddar, Esq.; Heather Robinson, Esq.; Jennifer Muller, 
Esq.; and Daniel Field, Esq., of Herrick, Feinstein LLP, 2 Park Avenue, New 
York, NY 10016. 

 
1.13 “Employer Payroll Taxes” shall mean all taxes an employer is required to 

pay arising out of or based upon the payment of employment compensation 
in this Action. 

 
1.14 “Fairness Hearing” shall mean the hearing in this Action on a motion for 

judgment and final approval of this Agreement. Plaintiffs’ Counsel will file 
such a motion under the terms of this Agreement. 
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1.15 “Final Approval Motion” shall mean the motion for final approval of 
settlement, payment of Service Awards (defined below), and payment of 
Plaintiffs’ Counsel’s legal fees, and which seeks a Final Approval Order 
(defined below).  

 
1.16 “Final Approval Order” shall mean the Order entered by the Court after the 

Fairness Hearing, approving the terms and conditions of this Agreement. 
 

1.17 “Named Plaintiffs” shall mean Keila Severino, Khady Gueye, and Delsa 
Jimenez. 

 
1.18 “Net Settlement Fund” shall mean the remainder of the Qualified Settlement 

Fund (as defined herein) after deductions for: (1) the Claims Administrator’s 
fees and costs; (2) Court-approved attorneys’ fees and costs for Plaintiffs’ 
Counsel; and (3) the Court-approved Service Awards to Named Plaintiffs. 

 
1.19 “Objector” means any Class Member who files an objection to this 

Agreement and settlement and has not filed an Opt-Out Statement. 
 
1.20 “Opt-In Plaintiffs” shall mean all Class Members, as of August 25, 2023, 

who filed notices of consent to sue in this Action and who have not filed any 
notice of withdrawal of consent to sue in this Action.  

 
1.21 “Opt-Out Period” shall mean the time period to opt-out of the settlement 

which shall be postmarked by within sixty (60) days after the day on which 
the Claims Administrator first mails a Class Notice. 

 
1.22 “Opt-Out Statement” shall mean the statement that is written, signed, and 

mailed to the Claims Administrator, and provided by any Class Member that 
indicates that Class Member’s request to opt-out of this Agreement.   

 
1.23 “Participating Plaintiffs” shall mean Named Plaintiffs, Opt-In Plaintiffs, 

and Class Members who have filed a Claim Form before the specified 
deadline. 

 
1.24 “Parties” shall mean Named Plaintiffs and Employer. 
 
1.25 “Plaintiffs’ Counsel” or “Class Counsel” shall mean the law firms of 

Getman, Sweeney & Dunn PLLC, 260 Fair Street, Kingston, NY 12401, and 
Bohrer Brady, LLC, 8712 Jefferson Highway, Baton Rouge, LA 70809. 

 
1.26 “Preliminary Approval Motion” shall mean the motion for preliminary 

settlement approval and memorandum of law in support thereof, as well as 
the proposed Notice to Class Members and the Proposed Order. 
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1.27 “Preliminary Approval Order” shall mean the Order entered by the Court 
approving the terms and conditions of the Preliminary Approval Motion. 

 
1.28 “Qualified Settlement Fund” or “QSF” shall mean the account established 

by the Claims Administrator for deposit of the Settlement Fund paid by 
Employer. Interest, if any, earned shall revert to Employer. 

 
1.29 “Released Claims” are those defined in Paragraph 24 below. 
 
1.30 “Relevant Period” shall mean the period of time from December 15, 2015 

through the date the Preliminary Approval Motion is filed. 
 
1.31 “Settlement Fund” shall mean $5,035,000.00, which is the maximum 

amount Employer shall pay to settle the Action as set forth in this Agreement, 
exclusive of Employer Payroll Taxes. 

 
1.32 “Service Awards” shall mean service payments to each Named Plaintiff in 

the amount of up to $15,000.00. 
 
1.33 “Settlement Shares” shall mean the individual pro rata monetary recoveries 

distributed to the Participating Plaintiffs based on an allocation formula 
attached as Exhibit E to this Agreement after costs, Service Awards, 
administrative costs, and attorneys’ fees are deducted from the Settlement 
Fund. 

 
1.34 “Settlement Checks” shall mean the checks issued to Participating Plaintiffs 

for their share of the Net Settlement Fund calculated in accordance with this 
Agreement.  

 
1.35 “Settlement Payment” shall mean the payment made to Participating 

Plaintiffs to settle the Action as set forth in this Agreement. 
 
1.36 “Term Sheet” shall mean the term sheet relating to this Agreement executed 

by Plaintiffs’ Counsel and Employer’s Counsel on June 30, 2023. 
 

2. Incorporation of Recitals. The foregoing recitals and definitions are a 
material part of this Agreement.  
 

3. Binding Agreement. This Agreement is a binding agreement and contains all 
material agreed-upon terms for the parties to seek a full and final settlement of the Action. 
This Agreement supersedes the Term Sheet.  

 
4. No Admission of Liability. This Agreement reflects the resolution of 

disputes, which are denied and contested by Avondale, and nothing contained in this 
Agreement shall be construed as an admission of liability of any kind with respect thereto. 
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5. No Wage and Hour Actions Filed or Pending. Participating Plaintiffs each 
represent and warrant that they have not filed or caused to be filed any complaints, charges, 
applications, actions, claims or grievances, relating to the claims alleged or that could have 
been alleged in the Complaint, against Employer with any local, state or federal agency, court 
or other body, except the Action.  Avondale represents and warrants that it is not aware of 
any complaints, charges, applications, actions, claims or grievances, relating to the claims 
alleged or that could have been alleged in the Complaint, filed by any Participating Plaintiffs 
against Avondale.  

 
6. No Retaliation. There shall be no retaliation against any Class Member for 

participating in this Action or Settlement.  
 
7. Compliance with the FLSA and NYLL. Employer confirms that its 

employment practices and policies are in compliance with the law.  
 

8. Retention and Responsibilities of the Claims Administrator. The Claims 
Administrator will be responsible for: 
 

(a) Conducting the claims administration process; 
 

(b) Copying counsel for all Parties on material correspondence and 
promptly notifying Plaintiffs’ Counsel and Employer’s Counsel of 
any material requests or communications; 
 

(c) Promptly apprising Plaintiffs’ Counsel and Employer’s Counsel of the 
activities of the Claims Administrator; 

 
(d) Timely responding to the communications from the Parties or their 

counsel; 
 

(e) Maintaining adequate records of its activities, including the dates of 
the mailing of Class Notice, returned mail, and other communications 
and attempted written or electronic communications with Class 
Members; 

 
(f) Preparing and disseminating the Class Notice and Claim Forms to 

Class Members; 
 

(g) Keeping track of Opt-Out Statements and objections including 
maintaining the original mailing envelope in which the Opt-Out 
Statement, and/or objection was mailed; 

 
(h) Keeping track of all Claim Forms received, and providing copies to 

Plaintiffs’ and Employer’s Counsel; 
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(i) Responding to the inquiries of Class Members regarding the terms of 
settlement and procedures for filing objections and Opt-Out 
Statements; 

 
(j) Promptly furnishing to Plaintiffs’ Counsel and Employer’s Counsel 

copies of any requests for exclusion, objections, or other written or 
electronic communications from Class Members which the Claims 
Administrator receives; 

 
(k) Preparing and mailing counsel’s attorneys’ fees, expenses, and all 

other required payments in accordance with this Agreement and order 
of the Court; 

 
(l) Distributing Service Awards to Named Plaintiffs; 

 
(m) Mailing Settlement Checks to the Participating Plaintiffs after 

receiving from Plaintiffs’ Counsel the amount of each Participating 
Plaintiff’s Settlement Shares; 
 

(n) Administering all payroll tax obligations of Employer, including 
issuing the W-2 and 1099 tax forms for all amounts paid to 
Participating Plaintiffs; 

 
(o) Depositing any funds unclaimed by the Participating Plaintiffs from 

the Settlement Fund to the Unclaimed Funds Department of the New 
York State Comptroller’s Office; 

 
(p) Confirming in writing to Plaintiffs’ Counsel, Employer’s Counsel, 

and the Court, its completion of the administration of settlement; 
 

(q) Timely preparing and mailing CAFA notices; and 
 

(r) Such other tasks as the Parties mutually agree. 
 
9. Preliminary Approval Motion  

 
(a) By no later than July 28, 2023, Plaintiffs’ Counsel will submit to 

Defendant’s Counsel a draft motion for preliminary settlement 
approval and memorandum of law in support thereof, as well as the 
proposed Class Notice (together, the “Preliminary Approval 
Motion”). Employer shall be allowed a reasonable opportunity, which 
shall be at least ten (10) business days, to review the Preliminary 
Approval Motion, ensure it is consistent with this Agreement, and 
propose changes. Employer shall not oppose the Preliminary Approval 
Motion filed with the Court.  
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(b) Plaintiffs’ Counsel shall file the Preliminary Approval Motion with 
the Court by no later than September 8, 2023. The Preliminary 
Approval Motion will seek the setting of date(s) for Class Members 
to: file Claim Forms, mail Opt-Out Statements, or provide objections 
to this Agreement, which date will be sixty (60) days from the mailing 
of the Class Notice. The Preliminary Approval Motion will also 
request the Court to set a date for a Fairness Hearing for Final 
Approval of the settlement at the earliest practicable date. 

 
(c) In the Preliminary Approval Motion, Plaintiffs’ Counsel will inform 

the Court of the intended process to obtain a “Final Approval Order” 
and a “Judgment of Dismissal” that will, among other things, seek to: 
(1) approve the settlement as fair, adequate, and reasonable; (2) 
incorporate the terms of the Agreement, as described herein; (3) 
dismiss the Action with prejudice; (4) award Plaintiffs’ Counsel’s and 
the Claims Administrator’s fees and costs; and (5) award Service 
Awards to Named Plaintiffs. 

 
(d) If the Court denies the Preliminary Approval Motion, unless the 

Parties jointly agree to seek reconsideration of the ruling or to seek 
Court approval of a renegotiated settlement, the Action will resume as 
if no settlement had been attempted. In such circumstance, Employer 
retains the right to contest whether the Action should be maintained 
as a class action or collective action and to contest the merits of all 
claims being asserted in the Action. 

 
(e) The Parties will work together, diligently and in food faith, to 

expeditiously obtain a Preliminary Approval Order, Final Approval 
Order, and Final Judgment and Dismissal. 

 
10. Notice to Class Members 
 

(a) Within fourteen (14) days of the filing of the Preliminary Approval 
Order, Employer will provide the Claims Administrator and Plaintiffs’ 
Counsel, in Microsoft Excel format, with a list of the names, last 
known addresses, last known telephone number, personal email 
addresses (telephone and email shall be provided to the extent 
available to Employer), date of birth, the social security numbers 
during the Relevant Period, for all Class Members, to the extent that 
these records are available for notice purposes and so the Claims 
Administrator can prepare and disseminate the Class Notices to Class 
Members. Additionally, the Claims Administrator will send Claim 
Forms to all Class Members, except Named Plaintiffs and Opt-In 
Plaintiffs. Plaintiffs’ Counsel shall provide the Claims Administrator 
with any updated address information they have obtained from Class 
Members during the Action. 
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(b) Within fourteen (14) days of Employer’s provision of the information 

set forth in Paragraph 10(a) to the Claims Administrator, the Claims 
Administrator shall mail, via First-Class United States Mail, postage 
prepaid, the Court-approved Class Notices to all Class Members, 
except the Named Plaintiffs, using the last known addresses provided 
to the Claims Administrator. The Claims Administrator shall take 
reasonable steps to obtain the correct addresses of the Class Members 
for whom the notices are returned by the post office as “undeliverable” 
and shall attempt re-mailings or other methods of contact, such as 
texting or emailing, which may include skip trace service. The Claims 
Administrator shall notify Plaintiffs’ Counsel and Employer’s 
Counsel of any mail sent to Class Members that is returned as 
undeliverable after the first mailing as well as any such mail returned 
as undeliverable after any subsequent mailing(s). Employer shall have 
no further obligation to search for Class Members who are former 
employees for whom the notice is returned because the last known 
address on file with Employer is no longer current. The Claims 
Administrator shall provide all parties with information related to the 
administration of the settlement upon request. The Claims 
Administrator shall not engage or commit to pay any service that will 
result in any cost to the Parties without approval of the Parties’ 
counsel. 

 
11. Claim Forms 
 

(a) In order to participate in the settlement and receive Settlement 
Payment, Class Members, except Named and Opt-in Plaintiffs, must 
send a completed Claim Form to the Claims Administrator. The Claim 
Form is to be mailed to the Class Members with the settlement notice. 

 
(b) The completed Claim Form must be postmarked within sixty (60) 

days after the day on which the Claims Administrator first mails a 
Class Notice.   

 
(c) The completed Claim Form will also serve as a Consent to Sue, and 

Plaintiffs’ Counsel will file a redacted version of the Claim Form with 
the Court.  

 
(d) The Claim Forms shall bear the following language: 

 
“By my completion of this Claim Form and by accepting payment, I 
hereby release all of my claims as described in the Settlement 
Agreement and in the Class Notices served in connection with this 
Action; I hereby consent, agree and “opt-in” to the pending Action 
and to join the FLSA collective; and I agree to be bound by the 
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settlement. I also represent and warrant that I have not filed or caused 
to be filed any complaints, charges, applications, actions, claims or 
grievances relating to the claims alleged or that could have been 
alleged in this Complaint against Avondale with any local, state or 
federal agency, court or other body, except the Action.”  

 
12. Class Member Opt-Outs  
 

(a) Any Class Member may request exclusion from this Agreement by 
“opting out.” Class Members who choose to opt-out of the settlement 
as set for in this Agreement must mail a written, signed statement to 
the Claims Administrator that he or she is opting out of this Agreement 
(“Opt-Out Statement”). 

 
(b) The Opt-Out Statement must be postmarked by within sixty (60) days 

after the day on which the Claims Administrator first mails a Class 
Notice (“Opt-Out Period”). 

 
(c) Named Plaintiffs cannot opt-out of this Agreement and settlement. 

 
(d) The Claims Administrator will notify Plaintiffs’ Counsel and 

Employer’s Counsel by email of the date of the end of the Opt-Out 
Period on the date the Claim Administrator first mails the Class 
Members the Class Notice. 

 
(e) The Claims Administrator shall serve copies of each Opt-Out 

Statement on Plaintiffs’ Counsel and Defendant’s Counsel not later 
than three (3) business days after receipt thereof. The Claims 
Administrator will, within two (2) business days of the end of the Opt-
Out Period, send a final list of all Opt-Out Statements to Plaintiffs’ 
Counsel and Employer’s Counsel by email. The Claims Administrator 
will retain the stamped originals of all Opt-Out Statements and 
originals of all envelopes accompanying Opt-Out Statements in its 
files until such time as the Claims Administrator is relieved of its 
duties and responsibilities under this Agreement. 

 
(f) The Claims Administrator will provide a list of all Class Members 

who provided Opt-Out Statements to the Court as part of the Claims 
Administrator’s declaration that will be submitted with the Final 
Approval Motion.  

 
13. Objections to Settlement  

 
(a) Class Members who wish to present objections to the proposed 

settlement at the Fairness Hearing must first do so in writing. To be 
considered, such statement must be mailed to the Claims 
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Administrator via First-Class United States Mail, postage prepaid, and 
be postmarked by the Claims Administrator within sixty (60) days 
after the Claims Administrator first mails Class Notice to such Class 
Member. The statement must include any and all reasons for the 
objection as well as any supporting documents. Reasons not included 
will not be considered. The statement must also include the name, 
address, and telephone numbers for the Class Member making the 
objection. The Claims Administrator will send copies of each 
objection to Plaintiffs’ Counsel and Employer’s Counsel by email no 
later than three (3) business days after receipt thereof. Plaintiffs’ 
Counsel will file copies of any and all objections with the Court with 
the Final Approval Motion, provided that the Objector did not 
withdraw his or her objection. 

 
(b) Any Class Member who files objections to the settlement 

(“Objector”) also has the right to appear at the Fairness Hearing either 
in person or through counsel hired by the Objector. An Objector who 
wishes to appear at the Fairness Hearing must state his or her intention 
to do so in writing on his or her written objections at the time he or 
she submits his or her written objection. No Class Member may 
present an objection at the Fairness Hearing based on a reason not 
stated in his or her written objections unless the Court allows it. A 
Class Member who has submitted an Opt-Out Statement may not 
submit objections to the Settlement. 

 
(c) An Objector may withdraw his or her objections at any time. 

 
(d) The Parties may file with the Court written responses to any filed 

objections no later than three (3) days before the Fairness Hearing 
unless otherwise directed by the Court. 

 
14. Fairness Hearing and Motion for Final Approval and Dismissal  
 

(a) Plaintiffs’ Counsel will prepare a motion which seeks final approval 
of settlement, payment of Service Awards, and payment of Plaintiffs’ 
Counsel’s legal fees, and which also seeks a Final Approval Order 
(collectively, the “Final Approval Motion”). Employer shall be 
allowed ten (10) business days to review the Final Approval Motion, 
to ensure it is consistent with this Agreement, and propose changes.  
Plaintiffs’ Counsel will file the Final Approval Motion with the Court. 

 
(b) At the Fairness Hearing and in the Motion for Final Approval of 

Settlement, the Parties will request that the Court, among other things: 
(1) certify the Class Members for purposes of settlement; (2) approve 
the settlement and this Agreement as fair, reasonable, adequate, and 
binding on all Class Members who have not timely opted out of the 
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settlement; (3) order the Claims Administrator to distribute Settlement 
Checks to Participating Plaintiffs and Service Awards to the Named 
Plaintiffs as described in this Agreement; (4) order the attorneys’ fees 
and costs to be paid to Plaintiffs’ Counsel; (5) order Claims 
Administrator fees and costs to be paid to the Claims Administrator; 
(6) order the dismissal, with prejudice, of this Action and the release 
of the Released Claims; (7) order entry of a final judgment in 
accordance with this Agreement; and (8) retain jurisdiction as 
necessary for other relief as deemed appropriate by the Court. 

 
(c) Upon entry of the Final Approval Order, Plaintiffs shall file a 

proposed order dismissing this Action, with prejudice, and 
permanently barring and enjoining all Class Members, who have not 
opted-out from commencing, prosecuting or continuing any of the 
Released Claims (the “Proposed Order”). The Proposed Order is 
attached as Exhibit F. 

 
(d) If the Court fails to enter a Final Approval Order in accordance with 

this Agreement, or if the Final Approval Order is set aside by appeal, 
the Parties will resume the Action unless the parties jointly agree to: 
(1) seek reconsideration or appellate review of the decision denying 
Final Approval; or (2) attempt to renegotiate the settlement and seek 
Court approval of the renegotiated settlement. 

 
(e) If any reconsideration and/or appellate review is denied, or a mutually 

agreed upon settlement is not approved, the Action will proceed as if 
no settlement had been attempted.  

 
(f) If the Court fails to enter a Final Approval Order, and the Parties 

proceed with the Action, the Claims Administrator will provide notice 
to Class Members that the Agreement did not receive Final Approval 
and that, as a result, no payments will be made to the Participating 
Plaintiffs under the Agreement. The contents of such notice shall be 
agreed to by the Parties and such notice shall be mailed by the Claims 
Administrator via First-Class United States Mail, postage prepaid, to 
the addresses used by the Claims Administrator in mailing the Class 
Notices. The Parties will equally share the costs of the Claims 
Administrator under this sub-paragraph 14(f).  

 
(g) The Final Approval Order will order the Claims Administrator to: (1)  

provide verification to Plaintiffs’ Counsel and Employer’s Counsel 
that it has distributed the Settlement Checks; and (2) provide counsel 
with the originals or copies of Claim Forms.  

 
(h) The Claims Administrator will mail Settlement Checks to 

Participating Plaintiffs within fourteen (14) days of the Effective Date. 
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15. Cashing Settlement Checks and Unclaimed Funds 
  

(a) Participating Plaintiffs will have one hundred eighty (180) days from 
the date of the mailing of the Settlement Checks to cash their 
Settlement Checks. 
  

(b) Any Participating Plaintiff who does not cash his or her Settlement 
check on or within one hundred eighty (180) days of their receipt of a 
Settlement Check will have their funds sent to the Unclaimed Funds 
Department of the New York State Comptroller’s Office. 

 
16. Termination of Agreement 
 

(a) Grounds for Termination. Employer shall have the right to terminate 
and revoke this Agreement if ten percent (10%) or more of the Class 
Members timely file an Opt-Out Statement during the Opt-Out Period. 
If Employer terminates this Agreement, then the Action will proceed 
as if there was no attempt at settlement. In that event, Employer may 
contest whether this Action should be maintained as a class action or a 
collective action and may contest the merits of the claims being 
asserted in the Action. 

 
(b) Procedures for Termination. To terminate this Agreement, Employer 

shall give written notice to Plaintiffs’ Counsel no later than ten (10) 
business days after the Claims Administrator gives notice that the ten 
percent (10%) Opt-out threshold has been reached.   

 
(c) Effect of Termination. Termination shall have the following effects: 

 
1. The Agreement and the Term Sheet shall be terminated and shall 

have no force or effect, and no Party shall be bound by any of 
their terms. 
 

2. In the event the settlement is terminated, Employer shall have 
no obligation to make any payments to any party, Class Member, 
or attorney. Amounts deposited in the QSF, if any, shall be 
returned to Employer with all accrued interest. The Parties will 
equally share the costs of the Claims Administrator under this 
sub-paragraph 16(c). 

 
17. Settlement Fund 

 
(a) Employer agrees to pay the Settlement Fund of $5,035,000.00, which 

is all inclusive, including, but not limited to, any and all attorneys’ fees 
and costs approved by the Court, any and all amounts to be paid to Class 
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Members (whether they file a Claim Form or not), any Court-approved 
Service Awards, and the Claims Administrator’s fees and costs. 
Employer will not be required to pay more than Five Million Thirty-Five 
Thousand Dollars, and Zero Cents ($5,035,000.00), under the terms of 
this Agreement, except that Employer shall be responsible for paying 
the employer share of Employer Payroll Taxes, as set forth in this 
Agreement. 

 
(b) There is no reversion of any of the Settlement Fund to Avondale under 

any circumstances, with the exception of any interest accrued on the 
Settlement Fund. Avondale will be responsible for the taxes, if any, 
on the interest accrued on the Settlement Fund.  

 
(c) Employer shall cause the Settlement Fund to be funded on the later of: 

(1) December 15, 2023; or (2) the Effective Date. 
 
18. Attorneys’ Fees and Costs 

 
(a) Plaintiffs’ Counsel will petition the Court for an award of attorneys’ fees 

at up to their lodestar or up to one-third of the Settlement Fund, and for 
reimbursement of their litigation costs, which is included in the 
Settlement Fund. Employer will not contest the amount sought as 
attorneys’ fees and costs. 

 
(b) The Claims Administrator will pay Plaintiffs’ Counsel, via wire 

transfer, the court-approved attorneys’ fees and costs within fourteen 
(14) days of the Effective Date. 

 
19. Service Awards 
 

(a) In return for services rendered to Class Members, each Named 
Plaintiff will apply to the Court to receive no more than Fifteen 
Thousand Dollars and Zero Cents ($15,000.00) as a Service Award. 
Employer will not contest the amounts sought as Service Awards. 

 
(b) The outcome of the Court’s ruling on the application for the Service 

Awards shall not terminate this Agreement. Should all or part of any 
Service Awards sought not be approved by the Court, the sum shall 
revert to the QSF. 

 
(c) Named Plaintiffs agree to the general release in Paragraph 24 in 

consideration for receipt of the Service Awards. 

20. Claims Administration Fees and Costs: If the Court approves the 
Settlement, the fees and costs of Claim Administration will be deducted from the Settlement 
Fund. 
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21. Net Settlement Fund and Allocation to Participating Plaintiffs: The 
allocation to Participating Plaintiffs for Settlement Checks will be made from the remainder 
of the QSF after deductions for: (1) the Claims Administrator’s fees and costs; (2) Court-
approved attorneys’ fees and costs for Plaintiffs’ Counsel; and (3) the Court-approved 
Service Awards to Named Plaintiffs. 

22. No Other Payments Due and Owing.  

(a) The Participating Plaintiffs each acknowledge that the Settlement 
Payment is a fair and reasonable resolution of the Participating 
Plaintiffs’ Released Claims, after receipt of their Settlement Payment 
as provided under this Agreement, they have been properly paid for 
the Released Claims and that they are not entitled to, and will not 
directly or indirectly seek or accept, any other form of compensation 
from the Employer with respect to any Released Claims. 

(b) Class Members are not entitled to and will not directly or indirectly 
seek or accept any form of compensation from Employer, other than 
the payments specifically contemplated by this Agreement, with 
respect to the Released Claims. 

(c) In the event any Class Member is deemed to be part of a class action 
with respect to any Released Claims, Avondale and the Class Member 
shall work together in good faith to take any action required, including 
filing requisite documents or Opt-Out Statements, to ensure that the 
Class Member is not a part of the class. 

23. Taxability of Settlement Fund.  

(a) Each Participating Plaintiff acknowledges and agrees that they have not 
relied upon any advice from Employer, Employer’s Counsel, or 
Plaintiffs’ Counsel as to the taxability of the Settlement Payment 
whether pursuant to federal, state or local income tax statutes or 
regulations or otherwise, of the payments made, actions taken, or 
consideration transferred hereunder. 

(b) It is agreed and understood that fifty percent (50%) of the Settlement 
Payment issued to the Participating Plaintiff shall cover the 
Participating Plaintiff’s claim for wages (“Wages Payment”) and shall 
be subject to tax withholding and/or reporting as required by federal, 
state, and local law. Employer shall withhold these mandatory taxes 
based on the Participating Plaintiffs’ Form W-4 on file at Avondale. 
Employer shall issue a Form W-2 to Participating Plaintiff for their 
Wages Payment. 

(c) It is agreed and understood that fifty percent (50%) of the Settlement 
Payment issued to the Participating Plaintiff shall cover the 
Participating Plaintiff’s claim for interest, liquidated damages, and all 
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other non-wage related claims (“Non-Wage Payment”) and shall be 
made without tax withholding.  Employer shall issue a Form 1099 to 
Participating Plaintiff for this amount.  The Participating Plaintiff shall 
be solely responsible for all taxes due with respect to their Non-Wage 
Payments.  

(d) It is agreed and understood that one hundred percent (100%) of the 
Service Awards issued to Named Plaintiffs shall be considered a Non-
Wage Payment. Employer shall issue a Form 1099 to Named Plaintiffs 
for this amount. Named Plaintiffs shall be solely responsible for all taxes 
due with respect to their Service Awards. 

(e) It is agreed and understood that payments received by Plaintiff’s 
Counsel pursuant to this Agreement that are characterized as attorneys’ 
fees, costs, or expenses shall be made without tax withholding.  
Employer shall issue a Form 1099 to Plaintiffs’ Counsel for these 
amounts.  The Employer shall have no responsibility for payment of any 
taxes due with respect to these amounts.   

24. Released Claims 
 
24.1 Class Members’ Released Claims. Upon execution of this Agreement, Class 

Members, on behalf of themselves and their dependents, heirs, executors, 
administrators, agents, successors, assigns, legal and/or personal 
representatives each agree to forever waive, release, acquit, relinquish, and 
fully discharge the Employer, its predecessors, successors, parents, 
subsidiaries, assigns, agents, members, managers, managing members, 
directors, officers, employees, representatives, attorneys, insurers, heirs, 
executors, administrators, representatives, shareholders and affiliated 
companies, and all persons acting by and through, under or in concert with 
any of them (the “Releasees”), from any and all claims, complaints, demands, 
causes of actions, lawsuits, damages, covenants, contracts, agreements, 
promises, back wages, benefits, and expenses (inclusive of attorneys’ fees) of 
any kind whatsoever, whether known or unknown, discovered or 
undiscovered (“Claims”), that the Class Members have, or ever had against 
the Releasees, by reason of any actual or alleged act, omission, transaction, 
practice, conduct, occurrence, or other matter from the beginning of time 
through the date of their respective execution of the Agreement, relating to 
the following: 

 
(a) New York Labor Law wage and hour claims alleged in the Complaint 

or that could have been alleged in the Complaint related to the Class 
Member’s employment and/or engagement with the Employer, 
including but not limited to (by way of example only), any wage and 
hour violations arising under state and/or local law or related 
regulations, for unpaid regular or straight wages, improper 
deductions, travel time, bonuses, penalties, wage parity payments, 
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on-call or canceled shift payments, failure to maintain records and 
furnish employees with proper pay or wage notices and statements, 
time rounding or time shaving practices, compensation or payments 
related to benefits, including but not limited to, disability insurance, 
sick leave, paid family leave, other employer-provided plans or 
programs, or vacation or other leave time, and related liquidated 
damages, punitive damages, penalties, interest, and attorneys’ fees, 
costs, and expenses (collectively, the “Class Members’ Released 
Claims”). 

 
(b) For the avoidance of doubt, any Class Member who does not submit 

an Opt-Out Statement pursuant to this Agreement will be deemed to 
have accepted the settlement, the terms of this Agreement, and the 
Class Member will release the Class Members’ Released Claims, 
whether or not the Class Member files a Claim Form and/or cashes a 
Settlement Check.  

 
24.2 Participating Plaintiffs’ Released Claims. In addition to the release in 

Paragraph 24.1, upon execution of this Agreement, Participating Plaintiffs, on 
behalf of themselves and their dependents, heirs, executors, administrators, 
agents, successors, assigns, legal and/or personal representatives each agree 
to forever waive, release, acquit, relinquish, and fully discharge the Releasees 
from any and all Claims that the Participating Plaintiffs have, or ever had 
against the Releasees, by reason of any actual or alleged act, omission, 
transaction, practice, conduct, occurrence, or other matter from the beginning 
of time through the date of their respective execution of the Agreement, 
relating to the following:   

 
(a) Fair Labor Standards Act claims alleged in the Complaint or that could 

have been alleged in the Complaint related to the Participating 
Plaintiff’s employment and/or engagement with the Employer, 
including but not limited to (by way of example only), any wage and 
hour violations arising under federal law or related regulations, for 
unpaid regular or straight wages, improper deductions, travel time, 
bonuses, penalties, wage parity payments, on-call or canceled shift 
payments, failure to maintain records and furnish employees with 
proper pay or wage notices and statements, time rounding or time 
shaving practices, compensation or payments related to benefits, 
including but not limited to, disability insurance, sick leave, paid 
family leave, other employer-provided plans or programs, or vacation 
or other leave time, and related liquidated damages, punitive damages, 
penalties, interest, and attorneys’ fees, costs, and expenses 
(collectively, the “Participating Plaintiffs’ Released Claims”). 

 
(b) For the avoidance of doubt, any Participating Plaintiff who is issued a 

Settlement Check will be deemed to have accepted the settlement and 
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the terms of this Agreement, whether or not that Settlement Check is 
deposited or cashed. 

 
24.3 Named Plaintiffs’ Released Claims. In addition to the releases in Paragraphs 

24.1 and 24.2, if the Named Plaintiffs are awarded Service Awards by the 
Court, upon execution of this Agreement, Named Plaintiffs, on behalf of 
themselves and their dependents, heirs, executors, administrators, agents, 
successors, assigns, legal and/or personal representatives, each agree to 
forever waive, release, acquit, relinquish, and fully discharge the Releasees 
from any and all Claims that the Named Plaintiffs have, or ever had against 
the Releasees, by reason of any actual or alleged act, omission, transaction, 
practice, conduct, occurrence, or other matter from the beginning of time 
through the date of their respective execution of the Agreement, relating to 
the following: 

 
(a) claims arising directly from the actions or inactions of the Employer; 

 
(b) all claims arising under Title VII of the Civil Rights Act of 1964, as 

amended; the Reconstruction Era Civil Rights Act, as amended; the 
Rehabilitation Act of 1973, as amended; the False Claims Act, as 
amended; the Employee Retirement Income Security Act of 1974, as 
amended (except for any vested benefits under any tax qualified 
benefit plan); the Age Discrimination in Employment Act of 1967, 
as amended; the Americans with Disabilities Act of 1990, as 
amended; the Family and Medical Leave Act, as amended; the Equal 
Pay Act, as amended; Sections 1981 through 1988 of U.S.C. Title 42; 
the Worker Adjustment and Retraining Notification Act, as amended; 
the National Labor Relations Act, as amended; the Uniform Services 
Employment and Reemployment Rights Act, as amended; the 
Genetic Information Nondiscrimination Act of 2008; the New York 
State Human Rights Laws; the New York State Civil Rights Law, as 
amended; the New York State Wage Payment Laws, as amended; the 
NYLL (including without limitation Sections 740 and 741); New 
York Code of Rules and Regulations; New York Minimum Wage 
Order for Miscellaneous Industries and Occupations; the New York 
State Department of Labor and the New York Department of Health 
orders, opinions or rulings regarding home health care; New York 
Wage Theft Prevention Act; the New York State Worker Adjustment 
and Retraining Notification Act; Section 125 of the New York 
Workers’ Compensation Law; the New York Whistleblower Law; 
the New York Fair Credit Reporting Act, as amended; the New York 
City Human Rights Law; as amended; the New York City 
Administrative Code and Charter, as amended; the New York City 
Earned Sick Time Act, as amended; and any and all federal, state or 
local law regarding employment, or civil rights, including any claims 
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arising from or related to, each Employee’s employment with, 
association with, or separation from, Employer; 

 
(c) any claims arising under tort, contract, or quasi-contract law, 

including but not limited to claims of breach of an express or implied 
contract, tortious interference with a contract or prospective business 
advantage, breach of the covenant of good faith and fair dealing, 
promissory estoppel, detrimental reliance, invasion of privacy, 
nonphysical injury, personal injury or sickness, or any other harm, 
wrongful or retaliatory discharge, fraud, defamation, false 
imprisonment, and negligent or intentional infliction of emotional 
distress;  

 
(d) any and all claims for monetary or equitable relief, including but not 

limited to, attorneys’ fees, costs and expenses, back pay, front pay, 
reinstatement, experts’ fees, medical fees or expenses, costs and 
disbursements, punitive damages, liquidated damages, penalties, and 
interest (collectively, the “Named Plaintiffs’ Released Claims,” 
together with the Class Members’ Released Claims and the 
Participating Plaintiffs’ Released Claims, the “Released Claims”). 

 
(e) If Named Plaintiffs are not awarded Service Awards, they will 

release only the claims enumerated under the Participating Plaintiffs’ 
Released Claims Paragraph 24.2.  

 
(f) Each Named Plaintiff hereby specifically acknowledges, if she 

receives her Service Award under this Agreement, the Service Award 
she receives represents a fair and reasonable resolution of the Named 
Plaintiffs’ Released Claims.   

 
24.4 If the Court finds that the release contained in this Paragraph 24 is invalid, 

too broad, or unenforceable in any way and strikes the offending paragraph 
or part of paragraph, the Parties will comply with the Court's directive. If 
Avondale finds that the stricken language eviscerates the purpose of 
Paragraph 24 in having Plaintiffs release their claims connected to NYLL and 
FLSA, then Avondale may move the Court to allow Parties to revise that part 
of the release. If the Court directs the Parties to revise that part of the release, 
then the Parties will work in good faith to do so. The remaining portions of 
this Paragraph 24 and Agreement will remain in full force and effect. 
 

24.5 The Parties agree that if the Court's directive narrows the Plaintiffs' releases 
in 24.1, 24.2, and 24.3, or the Parties revise the release in accordance with 
Paragraph 24.4, then the Parties do not need to sign the amended Settlement 
Agreement, and the Parties agree to be bound by the terms of the amended 
Agreement.  
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25. Notice of Sale. If Avondale shall be sold before the payment of the Settlement 
Fund, Avondale must give the purchaser of Avondale sixty (60) days or reasonable advance 
notice of this settlement and a copy of this Agreement before entry into any definitive sale 
agreements, which effectuate the sale. Avondale must give Plaintiffs’ Counsel notice of the 
sale, immediately upon the effective date of the sale.  

 
26. CAFA Notice. The Administrator will timely serve, on behalf of Avondale, 

a CAFA Notice in compliance with 28 U.S.C. § 1715(b) of the Class Action Fairness Act. 
Employer’s Counsel shall provide Plaintiffs’ Counsel proof of compliance with the CAFA 
Notice requirements no later than thirty (30) days before the Fairness Hearing. 

 
27. Cooperation Between the Parties; Further Acts. The Parties shall 

reasonably cooperate with each other and shall use their reasonable best efforts to obtain the 
Court’s approval of this Agreement and all of its terms. Each party, upon the request of any 
other party, agrees to perform such further acts and to execute and deliver such other 
documents as are reasonably necessary to carry out the provisions of this Agreement. 
 

28. No Assignment.  Plaintiffs’ Counsel and Participating Plaintiffs represent 
and warrant that they have not assigned or transferred, or purported to assign or transfer, to 
any person or entity, any claim or any portion thereof or interest therein, including, but not 
limited to, any interest in the Action, or any related action. 

 
29. Entire Agreement. This Agreement constitutes the complete understanding 

of the Parties and Class Members. No other promises or agreements shall be binding unless 
agreed to in writing and signed by the Parties and Class Counsel.   

 
30. Binding Effect. This Agreement shall be binding upon the Parties and Class 

Members and, with respect to the Class Members, their representatives, heirs, administrators, 
executors, beneficiaries, conservators, attorneys, and assigns. 

 
31. Arms’ Length Transaction; Materiality of Terms. The Parties, 

Participating Plaintiffs and Class Counsel have negotiated all terms and conditions of this 
Agreement at arms’ length. All terms and conditions of this Agreement in the exact form set 
forth in this Agreement are material to this Agreement and have been relied upon by the 
Parties in entering into this Agreement, unless otherwise expressly stated. 

 
32. Captions. The captions or headings of the sections and paragraphs of this 

Agreement have been inserted for convenience of reference only and shall have no effect 
upon the construction or interpretation of any part of this Agreement. 

 
33. Construction. The determination of the terms and conditions of this 

Agreement has been by mutual agreement of the Parties. Each Party participated jointly in 
the drafting of this Agreement, and therefore the terms and conditions of this Agreement are 
not intended to be, and shall not be, construed against any party by virtue of draftsmanship. 
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34. Severability. If any provision of this Agreement (other than Paragraph 24, 
whose severability shall be governed by Paragraph 24.4) is held by a court of competent 
jurisdiction to be void, voidable, unlawful, or unenforceable, the remaining portions of this 
Agreement will remain in full force and effect. 

 
35. Governing Law. This Agreement shall be construed and enforced in 

accordance with, and shall be governed by, the laws of the State of New York, without regard 
to principles of conflict of laws. The Parties consent that the United States District Court, 
Southern District of New York, where the Action was originally filed, will retain jurisdiction 
over any question or dispute arising out of or pursuant to this Settlement Agreement. 
However, if the United States District Court should refuse or decline to accept jurisdiction 
over the instant settlement for any reason, this Agreement may be enforced in a court of 
competent jurisdiction located in New York County, New York.  The United States District 
Court’s refusal to retain jurisdiction over this settlement shall not void or otherwise affect 
this Agreement. 
 

36. Execution in Counterparts.  This Agreement may be executed 
simultaneously in two or more counterparts, each of which shall be deemed an original, but 
all of which together shall constitute one and the same instrument.   

 
37. Representation on Authority of Signatories.  Each Party signing this 

Agreement represents and warrants that they are duly authorized and have legal capacity to 
execute and deliver the Agreement.   
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HHA Employee ID 

ACG-1004 

ACG-1013 

ACG-1015 

ACG-1018 

ACG-1021 

ACG-1024 

ACG-1028 

ACG-1032 

ACG-1045 

ACG-1057 

ACG-1060 

ACG-1078 

ACG-1080 

ACG-1084 

ACG-1099 

ACG-1109 

ACG-1126 

ACG-1131 

ACG-1133 

ACG-1148 

ACG-1154 

ACG-1158 

ACG-1161 

ACG-1164 

ACG-1165 

ACG-1179 

ACG-1186 

ACG-1187 

ACG-1196 

ACG-1198 

ACG-1201 

ACG-1212 

ACG-1214 

ACG-1233 

ACG-1236 

ACG-1242 

ACG-1261 

ACG-1262 

ACG-1270 

ACG-1278 

ACG-1279 

ACG-1282 

ACG-1287 

ACG-1295 

ACG-1297 

ACG-1301 

ACG-1303 

ACG-1305 

ACG-1306 

ACG-1310 

ACG-1316 

ACG-1317 

ACG-1333 

ACG-1361 

ACG-1376 

ACG-1377 

ACG-1391 

ACG-1402 

ACG-1408 

ACG-1411 

ACG-1855 

ACG-2054 

ACG-2076 

ACG-2170 

ACG-2410 

ACG-2413 

ACG-2424 

ACG-2426 

ACG-2436 

ACG-2451 

ACG-2460 

ACG-2466 

ACG-2467 

ACG-2484 

ACG-2489 

ACG-2507 

ACG-2508 

ACG-2516 

ACG-2523 

ACG-2524 

ACG-2525 

ACG-2531 

ACG-2533 

ACG-2542 

ACG-2545 

ACG-2554 

ACG-2559 

ACG-2560 

ACG-2580 

ACG-2583 

ACG-2584 

ACG-2587 

ACG-2589 

ACG-2593 

ACG-2609 

ACG-2620 

ACG-2622 

ACG-2635 

ACG-2639 

ACG-2642 

ACG-2675 

ACG-2676 

ACG-2677 

ACG-2679 

ACG-2685 

ACG-2686 

ACG-2695 

ACG-2709 

ACG-2713 

ACG-2719 

ACG-2720 

ACG-2729 

ACG-2735 

ACG-2736 

ACG-2749 

ACG-2760 

ACG-2770 

ACG-2771 

ACG-2773 

ACG-2776 

ACG-2778 

ACG-2785 
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ACG-2794 

ACG-2801 

ACG-2825 

ACG-2842 

ACG-2848 

ACG-2873 

ACG-2881 

ACG-2889 

ACG-2891 

ACG-2894 

ACG-2924 

ACG-2930 

ACG-2940 

ACG-2944 

ACG-2946 

ACG-2958 

ACG-2983 

ACG-2988 

ACG-2989 

ACG-2996 

ACG-3005 

ACG-3024 

ACG-3025 

ACG-3036 

ACG-3040 

ACG-3048 

ACG-3053 

ACG-3059 

ACG-3063 

ACG-3064 

ACG-3067 

ACG-3071 

ACG-3072 

ACG-3080 

ACG-3099 

ACG-3102 

ACG-3122 

ACG-3152 

ACG-3153 

ACG-3162 

ACG-3166 

ACG-3179 

ACG-3185 

ACG-3192 

ACG-3196 

ACG-3199 

ACG-3210 

ACG-3218 

ACG-3219 

ACG-3229 

ACG-3241 

ACG-3246 

ACG-3257 

ACG-3260 

ACG-3269 

ACG-3273 

ACG-3278 

ACG-3279 

ACG-3281 

ACG-3283 

ACG-3293 

ACG-3295 

ACG-3296 

ACG-3297 

ACG-3299 

ACG-3303 

ACG-3304 

ACG-3311 

ACG-3312 

ACG-3315 

ACG-3326 

ACG-3327 

ACG-3329 

ACG-3333 

ACG-3334 

ACG-3341 

ACG-3366 

ACG-3370 

ACG-3377 

ACG-3382 

ACG-3384 

ACG-3388 

ACG-3397 

ACG-3406 

ACG-3421 

ACG-3426 

ACG-3436 

ACG-3444 

ACG-3455 

ACG-3465 

ACG-3466 

ACG-3472 

ACG-3480 

ACG-3489 

ACG-3492 

ACG-3496 

ACG-3500 

ACG-3501 

ACG-3504 

ACG-3505 

ACG-3509 

ACG-3510 

ACG-3516 

ACG-3526 

ACG-3528 

ACG-3533 

ACG-3551 

ACG-3561 

ACG-3571 

ACG-3586 

ACG-3614 

ACG-3618 

ACG-3627 

ACG-3635 

ACG-3637 

ACG-3638 

ACG-3647 

ACG-3652 

ACG-3655 

ACG-3660 

ACG-3661 

ACG-3675 

ACG-3676 
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ACG-3681 

ACG-3685 

ACG-3697 

ACG-3706 

ACG-3711 

ACG-3716 

ACG-3730 

ACG-3731 

ACG-3743 

ACG-3746 

ACG-3748 

ACG-3753 

ACG-3756 

ACG-3759 

ACG-3767 

ACG-3770 

ACG-3775 

ACG-3777 

ACG-3779 

ACG-3780 

ACG-3784 

ACG-3790 

ACG-3795 

ACG-3801 

ACG-3802 

ACG-3803 

ACG-3806 

ACG-3814 

ACG-3819 

ACG-3822 

ACG-3836 

ACG-3852 

ACG-3853 

ACG-3856 

ACG-3872 

ACG-3876 

ACG-3879 

ACG-3885 

ACG-3892 

ACG-3895 

ACG-3901 

ACG-3902 

ACG-3904 

ACG-3910 

ACG-3911 

ACG-3916 

ACG-3926 

ACG-3933 

ACG-3935 

ACG-3946 

ACG-3947 

ACG-3954 

ACG-3958 

ACG-3959 

ACG-3972 

ACG-3975 

ACG-3981 

ACG-3986 

ACG-3990 

ACG-3992 

ACG-3995 

ACG-3999 

ACG-4001 

ACG-4003 

ACG-4004 

ACG-4011 

ACG-4017 

ACG-4018 

ACG-4020 

ACG-4025 

ACG-4038 

ACG-4040 

ACG-4041 

ACG-4049 

ACG-4051 

ACG-4054 

ACG-4055 

ACG-4063 

ACG-4070 

ACG-4079 

ACG-4098 

ACG-4101 

ACG-4106 

ACG-4107 

ACG-4111 

ACG-4113 

ACG-4117 

ACG-4121 

ACG-4122 

ACG-4126 

ACG-4128 

ACG-4131 

ACG-4136 

ACG-4137 

ACG-4139 

ACG-4142 

ACG-4143 

ACG-4145 

ACG-4150 

ACG-4160 

ACG-4165 

ACG-4166 

ACG-4167 

ACG-4170 

ACG-4171 

ACG-4172 

ACG-4174 

ACG-4183 

ACG-4187 

ACG-4190 

ACG-4204 

ACG-4212 

ACG-4218 

ACG-4220 

ACG-4221 

ACG-4225 

ACG-4230 

ACG-4242 

ACG-4245 

ACG-4248 

ACG-4252 

ACG-4262 

ACG-4268 
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ACG-4271 

ACG-4275 

ACG-4283 

ACG-4289 

ACG-4290 

ACG-4291 

ACG-4295 

ACG-4298 

ACG-4299 

ACG-4305 

ACG-4311 

ACG-4312 

ACG-4314 

ACG-4315 

ACG-4317 

ACG-4319 

ACG-4324 

ACG-4325 

ACG-4328 

ACG-4332 

ACG-4339 

ACG-4340 

ACG-4352 

ACG-4355 

ACG-4361 

ACG-4362 

ACG-4363 

ACG-4365 

ACG-4368 

ACG-4369 

ACG-4373 

ACG-4376 

ACG-4378 

ACG-4391 

ACG-4401 

ACG-4405 

ACG-4409 

ACG-4411 

ACG-4414 

ACG-4415 

ACG-4421 

ACG-4429 

ACG-4431 

ACG-4436 

ACG-4449 

ACG-4452 

ACG-4453 

ACG-4456 

ACG-4462 

ACG-4474 

ACG-4477 

ACG-4482 

ACG-4483 

ACG-4486 

ACG-4489 

ACG-4498 

ACG-4501 

ACG-4502 

ACG-4506 

ACG-4509 

ACG-4518 

ACG-4525 

ACG-4526 

ACG-4532 

ACG-4539 

ACG-4542 

ACG-4551 

ACG-4552 

ACG-4553 

ACG-4554 

ACG-4563 

ACG-4567 

ACG-4568 

ACG-4569 

ACG-4571 

ACG-4572 

ACG-4573 

ACG-4575 

ACG-4577 

ACG-4578 

ACG-4580 

ACG-4581 

ACG-4590 

ACG-4591 

ACG-4595 

ACG-4597 

ACG-4599 

ACG-4600 

ACG-4604 

ACG-4605 

ACG-4609 

ACG-4612 

ACG-4617 

ACG-4619 

ACG-4622 

ACG-4631 

ACG-4632 

ACG-4636 

ACG-4637 

ACG-4638 

ACG-4639 

ACG-4641 

ACG-4643 

ACG-4645 

ACG-4647 

ACG-4649 

ACG-4650 

ACG-4651 

ACG-4653 

ACG-4658 

ACG-4663 

ACG-4667 

ACG-4668 

ACG-4669 

ACG-4671 

ACG-4672 

ACG-4676 

ACG-4677 

ACG-4678 

ACG-4680 

ACG-4683 

ACG-4684 

ACG-4691 
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ACG-4694 

ACG-4695 

ACG-4703 

ACG-4704 

ACG-4708 

ACG-4713 

ACG-4716 

ACG-4717 

ACG-4718 

ACG-4719 

ACG-4722 

ACG-4724 

ACG-4725 

ACG-4726 

ACG-4733 

ACG-4735 

ACG-4739 

ACG-4740 

ACG-4742 

ACG-4744 

ACG-4746 

ACG-4748 

ACG-4749 

ACG-4752 

ACG-4753 

ACG-4755 

ACG-4758 

ACG-4760 

ACG-4766 

ACG-4768 

ACG-4778 

ACG-4780 

ACG-4782 

ACG-4784 

ACG-4786 

ACG-4791 

ACG-4792 

ACG-4797 

ACG-4799 

ACG-4805 

ACG-4806 

ACG-4807 

ACG-4810 

ACG-4815 

ACG-4817 

ACG-4819 

ACG-4822 

ACG-4823 

ACG-4828 

ACG-4829 

ACG-4831 

ACG-4834 

ACG-4845 

ACG-4848 

ACG-4851 

ACG-4854 

ACG-4855 

ACG-4858 

ACG-4870 

ACG-4871 

ACG-4874 

ACG-4875 

ACG-4877 

ACG-4879 

ACG-4890 

ACG-4891 

ACG-4894 

ACG-4895 

ACG-4896 

ACG-4903 

ACG-4905 

ACG-4906 

ACG-4907 

ACG-4908 

ACG-4909 

ACG-4910 

ACG-4914 

ACG-4917 

ACG-4923 

ACG-4929 

ACG-4933 

ACG-4937 

ACG-4939 

ACG-4940 

ACG-4942 

ACG-4946 

ACG-4954 

ACG-4957 

ACG-4961 

ACG-4971 

ACG-4973 

ACG-4974 

ACG-4978 

ACG-4979 

ACG-4980 

ACG-4983 

ACG-4986 

ACG-4987 

ACG-4995 

ACG-4996 

ACG-4999 

ACG-5000 

ACG-5001 

ACG-5008 

ACG-5010 

ACG-5013 

ACG-5020 

ACG-5023 

ACG-5024 

ACG-5028 

ACG-5032 

ACG-5033 

ACG-5039 

ACG-5044 

ACG-5047 

ACG-5050 

ACG-5057 

ACG-5058 

ACG-5061 

ACG-5063 

ACG-5065 

ACG-5066 

ACG-5069 
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ACG-5072 

ACG-5074 

ACG-5076 

ACG-5078 

ACG-5080 

ACG-5082 

ACG-5085 

ACG-5090 

ACG-5097 

ACG-5102 

ACG-5113 

ACG-5118 

ACG-5120 

ACG-5123 

ACG-5125 

ACG-5126 

ACG-5133 

ACG-5134 

ACG-5136 

ACG-5140 

ACG-5144 

ACG-5146 

ACG-5147 

ACG-5150 

ACG-5153 

ACG-5155 

ACG-5157 

ACG-5163 

ACG-5166 

ACG-5167 

ACG-5169 

ACG-5170 

ACG-5172 

ACG-5173 

ACG-5178 

ACG-5179 

ACG-5181 

ACG-5183 

ACG-5187 

ACG-5188 

ACG-5194 

ACG-5195 

ACG-5197 

ACG-5198 

ACG-5200 

ACG-5201 

ACG-5203 

ACG-5209 

ACG-5212 

ACG-5214 

ACG-5216 

ACG-5222 

ACG-5235 

ACG-5236 

ACG-5240 

ACG-5241 

ACG-5242 

ACG-5247 

ACG-5250 

ACG-5251 

ACG-5252 

ACG-5253 

ACG-5254 

ACG-5258 

ACG-5262 

ACG-5263 

ACG-5271 

ACG-5276 

ACG-5277 

ACG-5279 

ACG-5280 

ACG-5283 

ACG-5286 

ACG-5289 

ACG-5290 

ACG-5292 

ACG-5293 

ACG-5296 

ACG-5299 

ACG-5302 

ACG-5303 

ACG-5306 

ACG-5310 

ACG-5313 

ACG-5315 

ACG-5318 

ACG-5325 

ACG-5328 

ACG-5329 

ACG-5330 

ACG-5331 

ACG-5332 

ACG-5333 

ACG-5334 

ACG-5339 

ACG-5340 

ACG-5343 

ACG-5345 

ACG-5358 

ACG-5359 

ACG-5362 

ACG-5366 

ACG-5367 

ACG-5369 

ACG-5370 

ACG-5373 

ACG-5376 

ACG-5380 

ACG-5382 

ACG-5383 

ACG-5387 

ACG-5388 

ACG-5393 

ACG-5400 

ACG-5405 

ACG-5409 

ACG-5411 

ACG-5412 

ACG-5413 

ACG-5415 

ACG-5418 

ACG-5419 

ACG-5423 
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ACG-5429 

ACG-5433 

ACG-5434 

ACG-5435 

ACG-5439 

ACG-5441 

ACG-5442 

ACG-5448 

ACG-5450 

ACG-5451 

ACG-5458 

ACG-5459 

ACG-5460 

ACG-5464 

ACG-5465 

ACG-5466 

ACG-5471 

ACG-5472 

ACG-5475 

ACG-5477 

ACG-5479 

ACG-5484 

ACG-5486 

ACG-5492 

ACG-5493 

ACG-5495 

ACG-5497 

ACG-5498 

ACG-5500 

ACG-5503 

ACG-5504 

ACG-5507 

ACG-5508 

ACG-5511 

ACG-5514 

ACG-5516 

ACG-5517 

ACG-5520 

ACG-5523 

ACG-5525 

ACG-5527 

ACG-5530 

ACG-5533 

ACG-5534 

ACG-5537 

ACG-5538 

ACG-5540 

ACG-5544 

ACG-5546 

ACG-5547 

ACG-5559 

ACG-5560 

ACG-5561 

ACG-5562 

ACG-5564 

ACG-5572 

ACG-5573 

ACG-5574 

ACG-5578 

ACG-5584 

ACG-5585 

ACG-5586 

ACG-5588 

ACG-5592 

ACG-5593 

ACG-5598 

ACG-5599 

ACG-5600 

ACG-5602 

ACG-5606 

ACG-5607 

ACG-5610 

ACG-5611 

ACG-5614 

ACG-5615 

ACG-5616 

ACG-5619 

ACG-5620 

ACG-5621 

ACG-5622 

ACG-5623 

ACG-5624 

ACG-5625 

ACG-5627 

ACG-5632 

ACG-5633 

ACG-5647 

ACG-5649 

ACG-5651 

ACG-5653 

ACG-5655 

ACG-5659 

ACG-5661 

ACG-5666 

ACG-5667 

ACG-5671 

ACG-5673 

ACG-5677 

ACG-5679 

ACG-5684 

ACG-5685 

ACG-5688 

ACG-5689 

ACG-5691 

ACG-5693 

ACG-5695 

ACG-5701 

ACG-5703 

ACG-5704 

ACG-5706 

ACG-5708 

ACG-5709 

ACG-5713 

ACG-5718 

ACG-5719 

ACG-5721 

ACG-5723 

ACG-5726 

ACG-5729 

ACG-5732 

ACG-5733 

ACG-5735 

ACG-5737 
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ACG-5750 

ACG-5751 

ACG-5753 

ACG-5756 

ACG-5761 

ACG-5763 

ACG-5764 

ACG-5766 

ACG-5768 

ACG-5769 

ACG-5771 

ACG-5772 

ACG-5773 

ACG-5774 

ACG-5781 

ACG-5793 

ACG-5794 

ACG-5801 

ACG-5810 

ACG-5811 

ACG-5812 

ACG-5813 

ACG-5819 

ACG-5822 

ACG-5823 

ACG-5824 

ACG-5825 

ACG-5827 

ACG-5834 

ACG-5835 

ACG-5839 

ACG-5840 

ACG-5841 

ACG-5842 

ACG-5845 

ACG-5848 

ACG-5854 

ACG-5860 

ACG-5862 

ACG-5863 

ACG-5864 

ACG-5871 

ACG-5872 

ACG-5873 

ACG-5876 

ACG-5879 

ACG-5880 

ACG-5881 

ACG-5890 

ACG-5891 

ACG-5892 

ACG-5893 

ACG-5897 

ACG-5898 

ACG-5900 

ACG-5901 

ACG-5905 

ACG-5910 

ACG-5915 

ACG-5918 

ACG-5919 

ACG-5926 

ACG-5927 

ACG-5931 

ACG-5933 

ACG-5936 

ACG-5937 

ACG-5942 

ACG-5943 

ACG-5946 

ACG-5947 

ACG-5950 

ACG-5956 

ACG-5960 

ACG-5961 

ACG-5968 

ACG-5971 

ACG-5972 

ACG-5982 

ACG-5983 

ACG-5986 

ACG-5990 

ACG-5991 

ACG-5992 

ACG-5995 

ACG-5997 

ACG-6000 

ACG-6005 

ACG-6006 

ACG-6007 

ACG-6012 

ACG-6014 

ACG-6018 

ACG-6031 

ACG-6035 

ACG-6036 

ACG-6038 

ACG-6039 

ACG-6045 

ACG-6046 

ACG-6049 

ACG-6050 

ACG-6051 

ACG-6052 

ACG-6054 

ACG-6057 

ACG-6061 

ACG-6065 

ACG-6068 

ACG-6077 

ACG-6080 

ACG-6083 

ACG-6084 

ACG-6086 

ACG-6087 

ACG-6092 

ACG-6094 

ACG-6095 

ACG-6096 

ACG-6098 

ACG-6099 

ACG-6100 

ACG-6102 
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ACG-6105 

ACG-6115 

ACG-6126 

ACG-6128 

ACG-6133 

ACG-6134 

ACG-6135 

ACG-6141 

ACG-6143 

ACG-6145 

ACG-6147 

ACG-6148 

ACG-6153 

ACG-6156 

ACG-6160 

ACG-6161 

ACG-6162 

ACG-6171 

ACG-6172 

ACG-6175 

ACG-6180 

ACG-6182 

ACG-6183 

ACG-6184 

ACG-6185 

ACG-6186 

ACG-6187 

ACG-6188 

ACG-6190 

ACG-6191 

ACG-6193 

ACG-6194 

ACG-6195 

ACG-6200 

ACG-6201 

ACG-6208 

ACG-6209 

ACG-6215 

ACG-6216 

ACG-6217 

ACG-6223 

ACG-6224 

ACG-6226 

ACG-6227 

ACG-6238 

ACG-6239 

ACG-6240 

ACG-6250 

ACG-6252 

ACG-6259 

ACG-6260 

ACG-6266 

ACG-6271 

ACG-6272 

ACG-6277 

ACG-6284 

ACG-6286 

ACG-6288 

ACG-6292 

ACG-6294 

ACG-6297 

ACG-6299 

ACG-6300 

ACG-6301 

ACG-6304 

ACG-6306 

ACG-6307 

ACG-6308 

ACG-6309 

ACG-6314 

ACG-6319 

ACG-6320 

ACG-6321 

ACG-6324 

ACG-6326 

ACG-6331 

ACG-6333 

ACG-6334 

ACG-6338 

ACG-6343 

ACG-6345 

ACG-6346 

ACG-6350 

ACG-6351 

ACG-6354 

ACG-6356 

ACG-6359 

ACG-6360 

ACG-6362 

ACG-6364 

ACG-6365 

ACG-6366 

ACG-6369 

ACG-6372 

ACG-6373 

ACG-6376 

ACG-6377 

ACG-6378 

ACG-6379 

ACG-6381 

ACG-6382 

ACG-6385 

ACG-6390 

ACG-6395 

ACG-6396 

ACG-6397 

ACG-6398 

ACG-6402 

ACG-6404 

ACG-6406 

ACG-6408 

ACG-6413 

ACG-6417 

ACG-6418 

ACG-6419 

ACG-6420 

ACG-6421 

ACG-6422 

ACG-6425 

ACG-6426 

ACG-6435 

ACG-6437 

ACG-6438 
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ACG-6441 

ACG-6444 

ACG-6446 

ACG-6461 

ACG-6464 

ACG-6465 

ACG-6466 

ACG-6469 

ACG-6470 

ACG-6471 

ACG-6472 

ACG-6475 

ACG-6481 

ACG-6488 

ACG-6489 

ACG-6496 

ACG-6497 

ACG-6500 

ACG-6502 

ACG-6503 

ACG-6504 

ACG-6505 

ACG-6512 

ACG-6523 

ACG-6524 

ACG-6525 

ACG-6529 

ACG-6530 

ACG-6533 

ACG-6536 

ACG-6541 

ACG-6542 

ACG-6543 

ACG-6553 

ACG-6556 

ACG-6563 

ACG-6564 

ACG-6572 

ACG-6577 

ACG-6581 

ACG-6582 

ACG-6594 

ACG-6605 

ACG-6606 

ACG-6607 

ACG-6609 

ACG-6617 

ACG-6619 

ACG-6626 

ACG-6628 

ACG-6633 

ACG-6644 

ACG-6653 

ACG-6656 

ACG-6661 

ACG-6665 

ACG-6674 

ACG-6675 

ACG-6678 

ACG-6679 

ACG-6686 

ACG-6689 

ACG-6691 

ACG-6692 

ACG-6697 

ACG-6699 

ACG-6701 

ACG-6702 

ACG-6707 

ACG-6709 

ACG-6714 

ACG-6716 

ACG-6717 

ACG-6718 

ACG-6722 

ACG-6727 

ACG-6728 

ACG-6729 

ACG-6730 

ACG-6736 

ACG-6738 

ACG-6740 

ACG-6742 

ACG-6744 

ACG-6745 

ACG-6746 

ACG-6749 

ACG-6752 

ACG-6755 

ACG-6758 

ACG-6763 

ACG-6775 

ACG-6778 

ACG-6781 

ACG-6788 

ACG-6795 

ACG-6797 

ACG-6802 

ACG-6810 

ACG-6811 

ACG-6819 

ACG-6821 

ACG-6822 

ACG-6824 

ACG-6829 

ACG-6831 

ACG-6832 

ACG-6838 

ACG-6839 

ACG-6840 

ACG-6841 

ACG-6842 

ACG-6844 

ACG-6849 

ACG-6850 

ACG-6852 

ACG-6853 

ACG-6854 

ACG-6855 

ACG-6856 

ACG-6857 

ACG-6861 

ACG-6862 
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ACG-6866 

ACG-6867 

ACG-6868 

ACG-6869 

ACG-6872 

ACG-6873 

ACG-6880 

ACG-6883 

ACG-6887 

ACG-6894 

ACG-6895 

ACG-6901 

ACG-6905 

ACG-6906 

ACG-6907 

ACG-6911 

ACG-6913 

ACG-6920 

ACG-6921 

ACG-6922 

ACG-6926 

ACG-6928 

ACG-6929 

ACG-6930 

ACG-6931 

ACG-6935 

ACG-6941 

ACG-6942 

ACG-6946 

ACG-6947 

ACG-6948 

ACG-6950 

ACG-6954 

ACG-6956 

ACG-6959 

ACG-6963 

ACG-6968 

ACG-6969 

ACG-6970 

ACG-6971 

ACG-6972 

ACG-6973 

ACG-6974 

ACG-6976 

ACG-6982 

ACG-6983 

ACG-6987 

ACG-6988 

ACG-6990 

ACG-6992 

ACG-6994 

ACG-6998 

ACG-7008 

ACG-7010 

ACG-7017 

ACG-7021 

ACG-7025 

ACG-7027 

ACG-7029 

ACG-7031 

ACG-7036 

ACG-7040 

ACG-7041 

ACG-7042 

ACG-7046 

ACG-7047 

ACG-7048 

ACG-7049 

ACG-7052 

ACG-7057 

ACG-7058 

ACG-7069 

ACG-7070 

ACG-7071 

ACG-7073 

ACG-7082 

ACG-7091 

ACG-7094 

ACG-7095 

ACG-7100 

ACG-7101 

ACG-7104 

ACG-7108 

ACG-7109 

ACG-7110 

ACG-7111 

ACG-7113 

ACG-7122 

ACG-7123 

ACG-7124 

ACG-7126 

ACG-7127 

ACG-7134 

ACG-7136 

ACG-7138 

ACG-7139 

ACG-7140 

ACG-7141 

ACG-7142 

ACG-7145 

ACG-7149 

ACG-7152 

ACG-7157 

ACG-7172 

ACG-7173 

ACG-7176 

ACG-7177 

ACG-7180 

ACG-7182 

ACG-7183 

ACG-7184 

ACG-7187 

ACG-7189 

ACG-7193 

ACG-7194 

ACG-7195 

ACG-7197 

ACG-7199 

ACG-7201 

ACG-7202 

ACG-7203 

ACG-7205 

ACG-7206 
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ACG-7208 

ACG-7209 

ACG-7210 

ACG-7211 

ACG-7212 

ACG-7217 

ACG-7219 

ACG-7220 

ACG-7221 

ACG-7222 

ACG-7224 

ACG-7226 

ACG-7229 

ACG-7232 

ACG-7236 

ACG-7237 

ACG-7238 

ACG-7244 

ACG-7247 

ACG-7248 

ACG-7253 

ACG-7259 

ACG-7260 

ACG-7262 

ACG-7263 

ACG-7264 

ACG-7272 

ACG-7273 

ACG-7274 

ACG-7277 

ACG-7278 

ACG-7282 

ACG-7283 

ACG-7285 

ACG-7286 

ACG-7287 

ACG-7291 

ACG-7294 

ACG-7296 

ACG-7298 

ACG-7299 

ACG-7302 

ACG-7304 

ACG-7310 

ACG-7315 

ACG-7325 

ACG-7328 

ACG-7331 

ACG-7342 

ACG-7345 

ACG-7354 

ACG-7358 

ACG-7360 

ACG-7362 

ACG-7363 

ACG-7366 

ACG-7367 

ACG-7368 

ACG-7373 

ACG-7379 

ACG-7380 

ACG-7382 

ACG-7389 

ACG-7392 

ACG-7394 

ACG-7395 

ACG-7397 

ACG-7399 

ACG-7400 

ACG-7402 

ACG-7408 

ACG-7410 

ACG-7411 

ACG-7412 

ACG-7413 

ACG-7415 

ACG-7418 

ACG-7419 

ACG-7421 

ACG-7422 

ACG-7428 

ACG-7433 

ACG-7436 

ACG-7437 

ACG-7439 

ACG-7440 

ACG-7441 

ACG-7447 

ACG-7451 

ACG-7452 

ACG-7455 

ACG-7458 

ACG-7459 

ACG-7460 

ACG-7462 

ACG-7464 

ACG-7465 

ACG-7466 

ACG-7470 

ACG-7480 

ACG-7484 

ACG-7486 

ACG-7487 

ACG-7491 

ACG-7492 

ACG-7494 

ACG-7496 

ACG-7497 

ACG-7504 

ACG-7507 

ACG-7508 

ACG-7509 

ACG-7511 

ACG-7517 

ACG-7519 

ACG-7520 

ACG-7526 

ACG-7530 

ACG-7531 

ACG-7532 

ACG-7533 

ACG-7534 

ACG-7544 
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ACG-7545 

ACG-7549 

ACG-7550 

ACG-7553 

ACG-7554 

ACG-7557 

ACG-7558 

ACG-7559 

ACG-7560 

ACG-7565 

ACG-7568 

ACG-7569 

ACG-7571 

ACG-7572 

ACG-7573 

ACG-7575 

ACG-7578 

ACG-7579 

ACG-7582 

ACG-7587 

ACG-7588 

ACG-7589 

ACG-7593 

ACG-7598 

ACG-7599 

ACG-7600 

ACG-7602 

ACG-7603 

ACG-7608 

ACG-7609 

ACG-7610 

ACG-7612 

ACG-7613 

ACG-7616 

ACG-7617 

ACG-7623 

ACG-7625 

ACG-7629 

ACG-7633 

ACG-7637 

ACG-7638 

ACG-7648 

ACG-7661 

ACG-7662 

ACG-7663 

ACG-7668 

ACG-7669 

ACG-7670 

ACG-7671 

ACG-7674 

ACG-7675 

ACG-7681 

ACG-7682 

ACG-7683 

ACG-7685 

ACG-7689 

ACG-7692 

ACG-7693 

ACG-7694 

ACG-7697 

ACG-7698 

ACG-7699 

ACG-7700 

ACG-7703 

ACG-7704 

ACG-7706 

ACG-7707 

ACG-7714 

ACG-7717 

ACG-7718 

ACG-7720 

ACG-7721 

ACG-7722 

ACG-7726 

ACG-7727 

ACG-7729 

ACG-7736 

ACG-7743 

ACG-7744 

ACG-7745 

ACG-7746 

ACG-7747 

ACG-7751 

ACG-7752 

ACG-7754 

ACG-7757 

ACG-7762 

ACG-7763 

ACG-7764 

ACG-7765 

ACG-7770 

ACG-7774 

ACG-7782 

ACG-7783 

ACG-7784 

ACG-7785 

ACG-7789 

ACG-7794 

ACG-7795 

ACG-7797 

ACG-7800 

ACG-7803 

ACG-7804 

ACG-7807 

ACG-7808 

ACG-7810 

ACG-7826 

ACG-7827 

ACG-7832 

ACG-7834 

ACG-7842 

ACG-7844 

ACG-7845 

ACG-7846 

ACG-7848 

ACG-7850 

ACG-7851 

ACG-7852 

ACG-7853 

ACG-7854 

ACG-7857 

ACG-7859 

ACG-7862 
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ACG-7864 

ACG-7865 

ACG-7866 

ACG-7867 

ACG-7871 

ACG-7877 

ACG-7878 

ACG-7879 

ACG-7881 

ACG-7884 

ACG-7885 

ACG-7892 

ACG-7893 

ACG-7894 

ACG-7901 

ACG-7902 

ACG-7903 

ACG-7904 

ACG-7908 

ACG-7910 

ACG-7914 

ACG-7915 

ACG-7916 

ACG-7917 

ACG-7919 

ACG-7920 

ACG-7922 

ACG-7930 

ACG-7934 

ACG-7937 

ACG-7939 

ACG-7941 

ACG-7943 

ACG-7957 

ACG-7959 

ACG-7960 

ACG-7970 

ACG-7974 

ACG-7980 

ACG-7986 

ACG-7989 

ACG-7998 

ACG-8006 

ACG-8009 

ACG-8010 

ACG-8021 

ACG-8028 

ACG-8029 

ACG-8033 

ACG-8034 

ACG-8036 

ACG-8037 

ACG-8045 

ACG-8048 

ACG-8051 

ACG-8053 

ACG-8054 

ACG-8055 

ACG-8074 

ACG-8076 

ACG-8081 

ACG-8086 

ACG-8088 

ACG-8089 

ACG-8091 

ACG-8092 

ACG-8096 

ACG-8099 

ACG-8105 

ACG-8106 

ACG-8110 

ACG-8112 

ACG-8113 

ACG-8116 

ACG-8117 

ACG-8118 

ACG-8125 

ACG-8128 

ACG-8130 

ACG-8133 

ACG-8135 

ACG-8136 

ACG-8147 

ACG-8148 

ACG-8153 

ACG-8156 

ACG-8157 

ACG-8159 

ACG-8160 

ACG-8162 

ACG-8163 

ACG-8170 

ACG-8176 

ACG-8178 

ACG-8182 

ACG-8183 

ACG-8184 

ACG-8186 

ACG-8189 

ACG-8194 

ACG-8195 

ACG-8197 

ACG-8198 

ACG-8200 

ACG-8201 

ACG-8204 

ACG-8210 

ACG-8218 

ACG-8219 

ACG-8220 

ACG-8223 

ACG-8227 

ACG-8231 

ACG-8234 

ACG-8236 

ACG-8240 

ACG-8247 

ACG-8250 

ACG-8251 

ACG-8254 

ACG-8263 

ACG-8265 

ACG-8268 
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ACG-8282 

ACG-8289 

ACG-8292 

ACG-8293 

ACG-8297 

ACG-8301 

ACG-8303 

ACG-8304 

ACG-8305 

ACG-8306 

ACG-8309 

ACG-8314 

ACG-8315 

ACG-8319 

ACG-8321 

ACG-8331 

ACG-8342 

ACG-8343 

ACG-8346 

ACG-8347 

ACG-8349 

ACG-8351 

ACG-8356 

ACG-8358 

ACG-8360 

ACG-8364 

ACG-8368 

ACG-8369 

ACG-8371 

ACG-8374 

ACG-8376 

ACG-8377 

ACG-8379 

ACG-8380 

ACG-8384 

ACG-8389 

ACG-8390 

ACG-8391 

ACG-8392 

ACG-8396 

ACG-8399 

ACG-8403 

ACG-8405 

ACG-8406 

ACG-8408 

ACG-8411 

ACG-8415 

ACG-8416 

ACG-8422 

ACG-8424 

ACG-8428 

ACG-8434 

ACG-8437 

ACG-8438 

ACG-8445 

ACG-8451 

ACG-8458 

ACG-8459 

ACG-8464 

ACG-8474 

ACG-8476 

ACG-8483 

ACG-8485 

ACG-8487 

ACG-8488 

ACG-8492 

ACG-8496 

ACG-8503 

ACG-8529 

ACG-8535 

ACG-8536 

ACG-8567 

ACG-8568 

ACG-8575 

ACG-8602 

ACG-8612 

ACG-8617 

ACG-8622 

ACG-8660 

ACG-8673 

ACG-8675 

ACG-8688 

ACG-8689 

ACG-8695 

ACG-8699 

ACG-8703 

ACG-8723 

ACG-8725 

ACG-8727 

ACG-8730 

ACG-8731 

ACG-8736 

ACG-8746 

ACG-8749 

ACG-8752 

ACG-8760 

ACG-8771 

ACG-8774 

ACG-8785 

ACG-8795 

ACG-8796 

ACG-8815 

ACG-8819 

ACG-8820 

ACG-8822 

ACG-8829 

ACG-8830 

ACG-8832 

ACG-8833 

ACG-8840 

ACG-8848 

ACG-8856 

ACG-8859 

ACG-8866 

ACG-8871 

ACG-8872 

ACG-8873 

ACG-8877 

ACG-8885 

ACG-8905 

ACG-8911 

ACG-8916 

ACG-8918 
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ACG-8920 

ACG-8922 

ACG-8929 

ACG-8932 

ACG-8936 

ACG-8937 

ACG-8940 

ACG-8941 

ACG-8943 

ACG-8944 

ACG-8959 

ACG-8965 

ACG-9010 

ACG-9016 

ACG-9029 

ACG-9033 

ACG-9037 

ACG-9039 

ACG-9040 

ACG-9042 

ACG-9071 

ACG-9074 

ACG-9078 

ACG-9080 

ACG-9089 

ACG-9093 

ACG-9102 

ACG-9107 

ACG-9118 

ACG-9133 

ACG-9139 

ACG-9145 

ACG-9169 

ACG-9170 

ACG-9174 

ACG-9189 

ACG-9198 

ACG-9199 

ACG-9200 

ACG-9209 

ACG-9216 

ACG-9225 

ACG-9230 

ACG-9232 

ACG-9255 

ACG-9259 

ACG-9261 

ACG-9272 

ACG-9273 

ACG-9301 

ACG-9313 

ACG-9335 

ACG-9342 

ACG-9353 

ACG-9357 

ACG-9362 

ACG-9379 

ACG-9381 

ACG-9394 

ACG-9403 

ACG-9417 

ACG-9435 

ACG-9470 

ACG-9472 

ACG-9474 

ACG-9476 

ACG-9485 
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<<Settlement Administrator to insert class member unique identifier number here>> 
 

 

UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 

 
 
KEILA SEVERINO, KHADY GUEYE, and 
DELSA JIMENEZ individually and on behalf of 
all other similarly situated persons,  
 
                                   Plaintiffs,  
v. 
 
AVONDALE CARE GROUP, LLC 
 
   Defendant. 
 

 
 
 
 
 
Case No. 1:21-cv-10720-LGS-SDA 
 
 
 

 
CLAIM FORM AND CONSENT TO SUE 

I worked for the Avondale Care Group, LLC as a live-in home health aide between December 15, 
2015 and [date of filing for preliminary approval].  I hereby consent to sue Defendant in this case 
and to participate in the settlement proposed in this case.  
 
By my completion of this Claim Form and by accepting payment, I hereby release all of my claims 
as described in the Settlement Agreement and in the Class Notices served in connection with this 
Action; I hereby consent, agree and “opt-in” to the pending Action and to join the FLSA collective; 
and I agree to be bound by the settlement. I also represent and warrant that I have not filed or 
caused to be filed any complaints, charges, applications, actions, claims or grievances relating to 
the claims alleged or that could have been alleged in this Complaint against Avondale with any 
local, state or federal agency, court or other body, except the Action. 
 

 
Signature: ___________________________________________     Date: _______________ 

Name (printed): _____________________________________________________________ 

Mailing Address: ____________________________________________________________ 

City, State and Zip Code: _____________________________________________________ 

Phone: ____________________________________________________________________ 

Email: ____________________________________________________________________ 

 

Return this form to [settlement administrator info] by [60 days from date of notice mailing] 

Please Note:  Within two weeks of submitting your claim form, you should receive a letter from 
Class Counsel confirming that your form has been received.  If you do not receive a 
confirmation letter, please call the Claims Administrator to find out if your form was received, 
and to arrange to re-submit it if it has not.
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UNITED STATES DISTRICT COURT FOR  

THE SOUTHERN DISTRICT OF NEW YORK 

This is a court-authorized notice. This is not a solicitation from a lawyer. 

NOTICE OF COLLECTIVE AND CLASS ACTION SETTLEMENT 
 

<<Name and Address of Class Member>> 
 
To current and former 24-hour live-in Home Health Aides who worked 
for Avondale Care Group, LLC between December 15, 2015, and [date of 
filing for preliminary approval]: 
 
A settlement has been reached in the case of Severino, et al. v. Avondale Care Group, LLC, 21-CV-
10720, which will affect your rights. Under the terms of the settlement, if it is approved by the Court, you 
will be eligible to receive a settlement share of at least $ <<pro rata share settlement amount>>. Your 
final settlement amount may be more, depending on how many class members participate in the settlement. 
 

YOUR OPTIONS 

 
 
 
 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

 
 
PARTICIPATE IN THE 
SETTLEMENT AND 
RECEIVE A PAYMENT 

If you wish to participate in the settlement and receive payment, you must 
fill out and sign the enclosed Claim Form and Consent to Sue and return it 
to the Settlement Administrator before [60 days from date notice was 
mailed]. If the settlement is finally approved by the Court, you will receive 
a check in the mail.  

 

EXCLUDE YOURSELF 
By excluding yourself, you give up any right to receive a payment from this 
settlement. You won’t give up any legal rights. 

OBJECT Write to the Court to object to the settlement. 

GO TO A HEARING Ask to speak in Court about the fairness of the settlement. 
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BASIC INFORMATION 
 

1. What is the purpose of this notice? 

 
The Court has ordered that this Notice be sent to you because you worked 24-hour live-in shifts as a Home 
Health Aide for Avondale between December 15, 2015, and [insert date]. The purpose of this Notice is to 
inform you of your rights and options and the deadlines to exercise them under the terms of the settlement 
agreement. The Court still has to decide whether to finally approve the settlement as fair. Payments will be 
made if the Court approves the settlement and the time for any further appeal has passed. Payments can 
take some time. Please be patient. 
 

2. What is this Lawsuit about? 

 

Keila Severino, Delsa Jimenez, and Khady Gueye brought this action against Avondale, on behalf 
of themselves and other current and former Home Health Aides. The lawsuit claims that 
Avondale failed to pay overtime wages to Home Health Aides who work, or have worked, 
24-hour live-in shifts for Avondale and seeks unpaid overtime wages and liquidated 
damages under the Fair Labor Standards Act (“FLSA”) and New York Labor Law 
(“NYLL”) for work done during meal breaks and sleep periods. The lawsuit also alleges 
claims for wage statement and spread of hours violations under the NYLL. Avondale denies 
any wrongdoing or violations of the FLSA and NYLL and maintains that it paid Home 
Health Aides appropriately. 
 

3. Why is there a settlement? 

The Court did not decide in favor of the Plaintiffs or Avondale. Both sides believe they would have won at 
trial, but instead, both sides agreed to a settlement. That way the parties avoid the cost and risk of losing at 
a trial. The Plaintiffs and their attorneys think the settlement is in the best interest of the class. 

 
THE SETTLEMENT BENEFITS - WHAT YOU GET 

 
4. What does the settlement provide? 

Avondale has agreed to pay a total of $5,035,000 for settlement payments to the Named Plaintiffs, the 
Opt-In Plaintiffs, and the Participating Class Members, attorneys’ fees and costs, service awards to the 
Named Plaintiffs, and the cost of administering the settlement. Each participating Class Member will 
receive a share of the settlement based on a formula approved by the Court. The formula will be based on 
the number of 24-hour live-in shifts you worked, according to Avondale’s pay records, from December 15, 
2015 until [insert date]. 
 
Plaintiffs will also ask the Court to approve Service Awards for the Named Plaintiffs up to $15,000 each to 
compensate Named Plaintiffs for initiating the Litigation, performing work in support of, and otherwise 
participating in, the Litigation, and undertaking the risk of harm to their career and reputation. 
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If the Court approves the settlement, all Class Members who do not opt out of the settlement using the 
procedure described below will be deemed to have released all NYLL wage and hour claims against 
Avondale in accordance with the provisions of the settlement agreement. 

 
5. Who is the Settlement Administrator? 

The Settlement Administrator in this case is [insert name]. You may contact the settlement 
administrator at: [insert contact information] 

HOW YOU WILL GET A PAYMENT 
 

6. How can I get my payment? 
 
If you want to receive your share of the settlement, you must fill out, sign, and mail or email the 
enclosed “Claim Form and Consent to Sue” to the Settlement Administrator at the address 
above, no later than [60 days from notice mailing]. If you file a timely claim form and the court 
approves the settlement, you will receive a check for your share of the settlement. In exchange for 
the money you receive, you agree to give up (release) all wage and hour claims you may have 
against Avondale prior to [insert date]. It is very important that you notify the Settlement 
Administrator of any changes in your address to ensure that you receive your settlement check. 

 
7. When will I get my settlement payment? 

 

The Court will hold a fairness hearing on [INSERT DATE] at [INSERT TIME] to decide whether to 
approve the settlement. If the Court approves the settlement and there are no appeals, then your payment 
will be mailed to you within [INSERT DAYS] of the Court’s approval order.  

 

EXCLUDING YOURSELF FROM THE SETTLEMENT 
 
If you want to keep the potential right to sue Avondale on your own about the legal issues in this case or 
you don’t want to accept the settlement share described in this notice, then you must exclude yourself from 
the class. The process of excluding yourself is also sometimes referred to as “opting out.” 

 
8.  How do I exclude myself from the settlement? 

 

To exclude yourself from the settlement, you must send by First Class U.S. mail a written, signed statement 
to the Settlement Administrator that includes your name, mailing address, telephone number, and the last 
four digits of your social security number and states, “I opt out of the Severino v. Avondale wage and hour 
settlement”. To be effective, your opt-out statement must be postmarked no later than [INSERT DATE 60 
DAYS FROM DATE OF MAILING OF NOTICE] and must be mailed to the Settlement Administrator 
at the address above. 

 
If you ask to be excluded from the settlement, you will not receive a settlement payment, and you cannot 
object to the settlement. You won’t be legally bound by anything that happens in this lawsuit. You may 
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also be able to sue Avondale in the future. Any such claim may need to be filed within strict legal time 
limits, which you must determine. 

OBJECTING TO THE SETTLEMENT 

If you remain in the class, you can tell the Court that you don’t agree with the settlement or some part of it. 
 

9.  How do I tell the Court that I object to the settlement? 
 
You can object to the settlement agreement if you don’t like any part of it. You can tell the Court why you 
think the Court should not approve it. To be considered, your objection must be mailed to the Settlement 
Administrator (contact information listed above), by First Class United States Mail, postage prepaid, and 
postmarked no later than [INSERT DATE 60 DAYS FROM THE DATE SETTLEMENT 
ADMINISTRATOR MAILS THE NOTICE] and must be received by the Settlement Administrator 
no later than [INSERT DATE ONE DAY PRIOR TO FINAL APPROVAL MOTION DUE]. The 
statement must include all reasons for the objection. Any reasons not included in the statement won’t be 
considered. The statement must also include your  name, mailing address, and telephone number. Failure 
to specify your objections in writing following the specified time and procedures shall be deemed to be a 
waiver of all objections.  

  
10. What's the difference between objecting to the settlement and excluding myself from 

it? 
 
Objecting is simply telling the Court that you don’t like something about the settlement. You can object 
only if you do not exclude yourself from the class. Excluding yourself is telling the Court that you don’t 
want to be part of the class. If you exclude yourself, you have no basis to object because the case no longer 
affects you. 

 
THE LAWYERS REPRESENTING YOU 

 
11. Do I have a lawyer in this case? 

 

Yes. The Court has determined that the lawyers at the law firms of Getman, Sweeney & Dunn, PLLC, and 
Bohrer Brady, LLC are qualified to represent you and all of the other Class Members. These lawyers have 
been designated as “Class Counsel” in this lawsuit. More information about the law firms, their practices, 
and their lawyers’ experience is available at: 

 

Getman, Sweeney & Dunn, PLLC Bohrer Brady, LLC 

260 Fair Street 8712 Jefferson Highway 

Kingston, NY 12401 Baton Rouge, LA 70809 

(845) 255-9370 (225) 925-5297 

www.getmansweeney.com www.bohrerbrady.com 

[insert email] [insert email] 
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12. How will the lawyers be paid? 

Named Plaintiffs have entered into a retainer agreement with Class Counsel. Under the agreement, Class 
Counsel has the right to ask the Court to approve up to one-third (33.33%) of the settlement amount as their 
attorneys’ fees, $1,666,666 (plus costs of $[INSERT COSTS]) for their work in the case. The fees will 
compensate Class Counsel for their time investigating the facts, litigating the case, and negotiating the 
settlement, along with bearing the risk that the case might never succeed and they would be paid nothing, 
and for conferring a benefit upon all Class Members.  

 
THE COURT’S FAIRNESS HEARING 

The Court will hold a fairness hearing to decide whether to approve the settlement. You may attend and 
you may ask to speak, but you don’t have to. 
 

13. When and where will the Court decide whether to approve the settlement? 
 
The Court will hold a fairness hearing at [INSERT TIME] on [INSERT DATE] at  
United States District Court for the Southern District of New York, Daniel Patrick Moynihan 
United States Courthouse, 500 Pearl Street New York, NY 10007-1312 before Judge XX in Courtroom 
[INSERT COURTROOM]. 
 
At the fairness hearing, the Court will consider whether the settlement is fair, reasonable, and adequate. If 
there are any objections, the Court will consider them at that time. After the hearing, the Court will decide 
whether to approve the settlement. We do not know how 
long the Court’s decision will take. 
 

14. Do I have to come to the fairness hearing? 
 

No, Class Counsel will represent you at the hearing to speak in favor of the settlement. Of course, you are 
welcome to attend (at your own expense) if you so desire. The Court will consider any objections received 
in a timely manner, even if the individual who sent in the objection does not appear at the fairness hearing. 
You may also pay to have your own, different, lawyer to attend the fairness hearing, but it is not necessary. 

 
15. May I speak at the fairness hearing? 

 

You may ask the Court for permission to speak at the fairness hearing if you filed an objection. If you wish 
to appear and speak at the Fairness Hearing, you must state your intention to do so in writing as part of your 
objection. If you don’t state in writing that you wish to speak, it will be deemed that you have waived your 
right to speak. As explained above, to raise an objection at the hearing, you must have mailed an objection 
to the Settlement Administrator, not later than [INSERT DATE 60 DAYS FROM THE DATE 
SETTLEMENT ADMINISTRATOR MAILS THE NOTICE].  

Remember, you cannot speak at the hearing if you exclude yourself from the settlement. 
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GETTING MORE INFORMATION 
 

16. Are there more details about the settlement? 

 
This Notice summarizes the proposed settlement. More details are in the Settlement Agreement, which you 
may find here: [insert URL]. If you have other questions, you may contact the Settlement Administrator or 
you can also contact the Plaintiffs’ attorneys listed above. 
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UNITED STATES DISTRICT COURT FOR  
THE SOUTHERN DISTRICT OF NEW YORK 

This is a court-authorized notice. This is not a solicitation from a lawyer. 

NOTICE OF COLLECTIVE AND CLASS ACTION SETTLEMENT 
 

<<Name and Address of Opt-In>> 
 
You are receiving this Notice because you filed a consent to sue form, and 
you are a current Plaintiff in the case of Severino, et al. v. Avondale Care 
Group, LLC, 21-CV-10720, which is pending in the U.S. District Court for 
the Southern District of New York.   
 
A settlement has been reached in your case, which will affect your rights. Under the terms of the settlement, 
if it is approved by the Court, you will be eligible to receive a settlement share of at least $ <<pro rata 
share settlement amount>>. Your final settlement amount may be more, depending on how many class 
members participate in the settlement. 
 

YOUR OPTIONS 

 
 
 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

 
 
PARTICIPATE IN THE 
SETTLEMENT AND 
RECEIVE A PAYMENT 

If you wish to participate in the settlement and receive payment, you don’t 
have to do anything at this time, unless your address has changed. If the 
settlement is finally approved by the Court, you will receive a check in the 
mail. If your address has changed, it’s your responsibility to inform the 
settlement administrator using the attached form, otherwise your settlement 
payment may not reach you or will be delayed. 

 

EXCLUDE YOURSELF 
By excluding yourself, you give up any right to receive a payment from this 
settlement. You won’t give up any legal rights. 

OBJECT Write to the Court to object to the settlement. 

GO TO A HEARING Ask to speak in Court about the fairness of the settlement. 
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BASIC INFORMATION 
 

17.What is the purpose of this notice? 

 
The Court has ordered that this Notice be sent to you because you worked 24-hour live-in shifts as a Home 
Health Aide for Avondale between December 15, 2015 and [insert date of filing of preliminary approval 
motion], and you filed a consent to sue form in this case. The purpose of this Notice is to inform you of 
your rights and options and the deadlines to exercise them under the terms of the settlement agreement. 
The Court still has to decide whether to finally approve the settlement as fair. Payments will be made if the 
Court approves the settlement and the time for any further appeal has passed. Payments can take some time. 
Please be patient. 
 

18.What is this Lawsuit about? 

 

Keila Severino, Delsa Jimenez, and Khady Gueye brought this action against Avondale, on behalf 
of themselves and other current and former Home Health Aides. The lawsuit claims that 
Avondale failed to pay overtime wages to Home Health Aides who work, or have worked, 
24-hour live-in shifts for Avondale and seeks unpaid overtime wages and liquidated 
damages under the Fair Labor Standards Act (“FLSA”) and New York Labor Law 
(“NYLL”) for work done during meal breaks and sleep periods. The lawsuit also alleges 
claims for wage statement and spread of hours violations under the NYLL. Avondale denies 
any wrongdoing or violations of the FLSA and NYLL and maintains that it paid Home 
Health Aides appropriately. 
 

19.Why is there a settlement? 

The Court did not decide in favor of the Plaintiffs or Avondale. Both sides believe they would have won at 
trial, but instead, both sides agreed to a settlement. That way the parties avoid the cost and risk of losing at 
a trial. The Plaintiffs and their attorneys think the settlement is in the best interest of the class. 

 
THE SETTLEMENT BENEFITS - WHAT YOU GET 

 
20.What does the settlement provide? 

Avondale has agreed to pay a total of $5,035,000 for settlement payments to the Named Plaintiffs, the 
Opt-In Plaintiffs, and the Participating Class Members, attorneys’ fees and costs, service awards to the 
Named Plaintiffs, and the cost of administering the settlement. Each participating Class Member will 
receive a share of the settlement based on a formula approved by the Court. The formula will be based on 
the number of 24-hour live-in shifts you worked, according to Avondale’s pay records, from December 15, 
2015 until [insert date]. 
 
Plaintiffs will also ask the Court to approve Service Awards for the Named Plaintiffs up to $15,000 each to 
compensate Named Plaintiffs for initiating this lawsuit, performing work in support of, and otherwise 
participating in the lawsuit, and undertaking the risk of harm to their career and reputation. 
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If the Court approves the settlement, all Opt-Ins who do not opt out of the settlement using the procedure 
described below will be deemed to have released all of the FLSA and NYLL wage and hour claims against 
Avondale in accordance with the provisions of the settlement agreement. 

 
21.Who is the Settlement Administrator? 

The Settlement Administrator in this case is [inset name]. You may contact the settlement 
administrator at: [insert contact information] 

HOW YOU WILL GET A PAYMENT 
 

22.How can I get my payment? 
 
Because you filed a consent to sue form, if you wish to receive a distribution from the settlement fund and 
your address hasn’t changed, you don’t need to do anything at this time. If the settlement is finally approved 
by the Court, you will receive a check in the mail. If your address has changed, it’s your responsibility to 
inform the settlement administrator using the attached form, otherwise your settlement payment may not 
reach you or will be delayed. 

 
23.When will I get my settlement payment? 

 

The Court will hold a fairness hearing on [INSERT DATE] at [INSERT TIME] to decide whether to 
approve the settlement. If the Court approves the settlement and there are no appeals, then your payment 
will be mailed to you within [INSERT DAYS] of the Court’s approval order.  

 

EXCLUDING YOURSELF FROM THE SETTLEMENT 
 
If you want to keep the potential right to sue Avondale on your own about the legal issues in this case or 
you don’t want to accept the settlement share described in this notice, then you must exclude yourself from 
the class. The process of excluding yourself is also sometimes referred to as “opting out.” 

 
24. How do I exclude myself from the settlement? 

 

To exclude yourself from the settlement, you must send by First Class U.S. mail a written, signed statement 
to the Settlement Administrator that includes your name, mailing address, telephone number, and the last 
four digits of your social security number and states, “I opt out of the Severino v. Avondale wage and hour 
settlement”. To be effective, your opt-out statement must be postmarked no later than [INSERT DATE 60 
DAYS FROM DATE OF MAILING OF NOTICE] and must be mailed to: 

 
[INSERT SETTLEMENT ADMINISTRATOR ADDRESS] 

 
If you ask to be excluded from the settlement, you will not receive a settlement payment, and you cannot 
object to the settlement. You won’t be legally bound by anything that happens in this lawsuit. You may 
also be able to sue Avondale in the future. Any such claim may need to be filed within strict legal time 
limits, which you must determine. 
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 OBJECTING TO THE SETTLEMENT 

If you remain in the class, you can tell the Court that you don’t agree with the settlement or some part of it. 
 

25. How do I tell the Court that I object to the settlement? 
 
You can object to the settlement agreement if you don’t like any part of it. You can tell the Court why you 
think the Court should not approve it. To be considered, your objection must be mailed to the Settlement 
Administrator (contact information listed above), by First Class United States Mail, postage prepaid, and 
postmarked no later than [INSERT DATE 60 DAYS FROM THE DATE SETTLEMENT 
ADMINISTRATOR MAILS THE NOTICE] and must be received by the Settlement Administrator 
no later than [INSERT DATE ONE DAY PRIOR TO FINAL APPROVAL MOTION DUE]. The 
statement must include all reasons for the objection. Any reasons not included in the statement won’t be 
considered. The statement must also include your name, mailing address, and telephone number. Failure to 
specify your objections in writing following the specified time and procedures shall be deemed to be a 
waiver of all objections.  

  
26. What's the difference between objecting to the settlement and excluding myself from 

it? 
 
Objecting is simply telling the Court that you don’t like something about the settlement. You can object 
only if you do not exclude yourself from the class. Excluding yourself is telling the Court that you don’t 
want to be part of the class. If you exclude yourself, you have no basis to object because the case no longer 
affects you. 

 
THE LAWYERS REPRESENTING YOU 

 
27. Do I have a lawyer in this case? 

 

Yes. The Court has determined that the lawyers at the law firms of Getman, Sweeney & Dunn, PLLC, and 
Bohrer Brady, LLC are qualified to represent you and all of the other Class Members. These lawyers have 
been designated as “Class Counsel” in this lawsuit. More information about the law firms, their practices, 
and their lawyers’ experience is available at: 

 

Getman, Sweeney & Dunn, PLLC Bohrer Brady, LLC 

260 Fair Street 8712 Jefferson Highway 

Kingston, NY 12401 Baton Rouge, LA 70809 

(845) 255-9370 (225) 925-5297 

www.getmansweeney.com www.bohrerbrady.com 

[insert email] [insert email] 

 
28. How will the lawyers be paid? 

Named Plaintiffs have entered into a retainer agreement with Class Counsel. Under the agreement, Class 
Counsel has the right to ask the Court to approve up to one-third (33.33%) of the settlement amount as their 
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attorneys’ fees, $1,666,666 (plus costs of $[INSERT COSTS]) for their work in the case. The fees will 
compensate Class Counsel for their time investigating the facts, litigating the case, and negotiating the 
settlement, along with bearing the risk that the case might never succeed and they would be paid nothing, 
and for conferring a benefit upon all Class Members.  

 
THE COURT’S FAIRNESS HEARING 

The Court will hold a fairness hearing to decide whether to approve the settlement. You may attend and 
you may ask to speak, but you don’t have to. 
 

29. When and where will the Court decide whether to approve the settlement? 
 
The Court will hold a fairness hearing at [INSERT TIME] on [INSERT DATE] at  
United States District Court for the Southern District of New York, Daniel Patrick Moynihan 
United States Courthouse, 500 Pearl Street New York, NY 10007-1312 before Judge XX in Courtroom 
[INSERT COURTROOM]. 
 
At the fairness hearing, the Court will consider whether the settlement is fair, reasonable, and adequate. If 
there are any objections, the Court will consider them at that time. After the hearing, the Court will decide 
whether to approve the settlement. We do not know how 
long the Court’s decision will take. 
 

30. Do I have to come to the fairness hearing? 
 

No, Class Counsel will represent you at the hearing to speak in favor of the settlement. Of course, you are 
welcome to attend (at your own expense) if you so desire. The Court will consider any objections received 
in a timely manner, even if the individual who sent in the objection does not appear at the fairness hearing. 
You may also pay to have your own, different, lawyer to attend the fairness hearing, but it is not necessary. 

 
31. May I speak at the fairness hearing? 

 

You may ask the Court for permission to speak at the fairness hearing if you filed an objection. If you wish 
to appear and speak at the Fairness Hearing, you must state your intention to do so in writing as part of your 
objection. If you don’t state in writing that you wish to speak, it will be deemed that you have waived your 
right to speak. As explained above, to raise an objection at the hearing, you must have mailed an objection 
to the Settlement Administrator, not later than [INSERT DATE 60 DAYS FROM THE DATE 
SETTLEMENT ADMINISTRATOR MAILS THE NOTICE].  

Remember, you cannot speak at the hearing if you exclude yourself from the settlement. 
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GETTING MORE INFORMATION 
 

32. Are there more details about the settlement? 

 
This Notice summarizes the proposed settlement. More details are in the Settlement Agreement, which you 
may find here: [insert URL]. If you have other questions, you may contact the Settlement Administrator or 
you can also contact the Plaintiffs’ attorneys listed above. 
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CHANGE OF ADDRESS FORM 

 
 
We need to be sure we can contact you; in the past some people have missed getting their 
settlement check because they did not keep their contact information up to date. Please 
complete the form below if your address has changed. 
 
 
NAME:  ________________________________________________________________  
 
CURRENT MAILING ADDRESS:  __________________________________________ 
 
CITY:  __________________________________________________________________ 
 
STATE:  _____________________________    ZIP:  ___________________ 
 
PHONE NUMBER: _____________________________________________ 
 
EMAIL ADDRESS: _____________________________________________ 
 
 
Please return this sheet to [INSERT SETTLEMENT ADMINISTRATOR CONTACT 
INFORMATION, INCLUDING MAILING AND EMAIL ADDRESSES] 
 
 

Case 1:21-cv-10720-SDA   Document 292-1   Filed 09/15/23   Page 59 of 68



EXECUTION COPY 
 

  
 

EXHIBIT E 
 
  

Case 1:21-cv-10720-SDA   Document 292-1   Filed 09/15/23   Page 60 of 68



EXECUTION COPY 
 

1 
 

 

 
The formula for allocating the Settlement Payment shall be as follows: 

I. Allocations will be calculated for the Class Members two times.  
a. First, a calculation will be made that includes all Class Members for the purpose 

of notifying each Class Member her minimum damage award, using the steps 
outlined in Section 2. 

b. Second, after the notice period, a calculation will be completed for the 
Participating Plaintiffs.  This step will result in a definitive award amount for each 
Participating Plaintiff.  

The calculation steps for Section 1 (a) and (b) are identical, with the exception being the 
number of employees included.  
 

II. The pool of available funds to be allocated is the Settlement Fund of Five Million Thirty-
Five Thousand Dollars ($5,035,000.00), less attorneys’ fees (1/3rd of Five Million 
($5,000,000), costs, service awards, and the costs of the Claims Administrator. The final 
amounts of attorney fees, costs, and costs of the Claims Administrator that may be 
subtracted from the Settlement Fund are subject to the Court’s approval.  
 

III. Each Settlement Share consists of a base payment of $50 and the monetary recovery, on a 
pro rata basis, based on claims of each Class Member or Participating Plaintiff. The pro 
rata share of monetary recovery will be calculated in the following manner: 
 

a. After the base payment is accounted for, the remaining pool of available funds will 
be divided among the Class Members on a pro rata basis using the following 
calculation steps: 

i. Plaintiffs’ Counsel will use the payroll data provided by Viventium, the 
payroll provider for Avondale, to determine the number of “24-hour Live-
In” shifts worked in a workweek. 

ii. Damages are calculated on a weekly basis.  
iii. Unpaid regular and overtime damages are calculated by multiplying 6.6 

hours per 24-hour Live-In shift by that week’s applicable minimum wage 
rate. 

iv. Spread of hours damages, for each 24-hour Live-In shift where the Class 
Member was not paid more than the minimum wage, are calculated by 
multiplying the applicable minimum wage by each 24-hour Live-In shift in 
the workweek. 

v. Liquidated damages are calculated by adding an equal amount of unpaid 
regular and overtime work damages, in addition to the unpaid spread of 
hours damages, as calculated in paragraph iii and iv above. 

vi. Pre-Judgement Interest is calculated at 9% from the last date of each work 
week to August 25, 2023.  
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vii. For each employee, damages from (ii) through (vi) are added together for 
each week worked. Once the employee’s weekly damages are calculated, 
the damages for each week are added together.  

viii. The pro-rata share is calculated for each employee from the remaining funds 
based on their share of the summarized damages.    

ix. To calculate the pro-rata share for each Participating Plaintiff, the 
calculations for the opt-outs and Class Members who did not file a Claim 
Form are removed. 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 

 
 
KEILA SEVERINO, KHADY GUEYE, and 
DELSA JIMENEZ individually and on behalf of 
all other similarly situated persons,  
 
 Plaintiffs,  

v. 
 
AVONDALE CARE GROUP, LLC 
 
    Defendant. 
 

 
 
 
 
 

Case No. 1:21-cv-10720-LGS-SDA 
 
 

 
 

[PROPOSED] ORDER GRANTING FINAL APPROVAL OF CLASS SETTLEMENT 
AND PLAINTIFFS’ MOTION FOR FINAL APPROVAL OF CLASS COUNSEL’S 

FEES AND COSTS AND SERVICE AWARDS 
 

On ______________, 2023, the Court heard a motion for final approval of a settlement for 

a class and collective action by Plaintiffs Keila Severino, Khady Gueye, and Delsa Jiminez 

(“Named Plaintiffs”), individually and on behalf of all other similarly situated persons, and 

Avondale Care Group, LLC (“Avondale”). The Court has considered the Motion for Final 

Approval of Class Action Settlement and other related materials submitted by the parties, and 

otherwise being fully informed, hereby finds and orders as follows: 

1. Except as otherwise specified herein, for purposes of this Order, the Court adopts 

the definitions of all capitalized terms used herein as set forth in the Settlement Agreement. 

2. This Court has jurisdiction over the subject matter of this Action pursuant to 28 

U.S.C. 1331 and 1367, including jurisdiction over all members of the settlement class certified by 

order dated ___________ ___, 2023 (ECF No. __). 

3. The Court finds that the settlement class satisfies the requirements of Fed. R. Civ. 

P. 23(a) and is maintainable under Rule 23(b)(3) for purposes of settlement of this Action only.  
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The class that has been certified is defined as Avondale employees who worked a 24-hour live-in 

shift from December 15, 2015 through the Preliminary Motion Date, excluding any former 

employees, who have settled any litigations or arbitrations against Avondale or have pending 

individual litigation against Avondale. 

4. The Court confirms the appointments of: (a) Named Plaintiffs as Class 

Representatives of the settlement class; (b) the law firms of Getman, Sweeney & Dunn PLLC and 

Bohrer Brady, LLC, as Class Counsel; and (c) Analytics, LLC as the Claims Administrator.  

5. Pursuant to Fed R. Civ. P. 23(e)(2), the Court finds that the settlement memorialized 

in the Settlement Agreement filed with the Court, including the settlement of FLSA and NYLL 

claims, is fair, reasonable, and adequate, and in the best interest of the Class Members in all 

respects under City of Detroit v. Grinnell Corp., 495 F. Supp 2d 448 (2d Cir. 1974), and Cheeks v. 

Freeport Pancake House, Inc., 796 F.3d 199 (2d Cir. 2015), and any other applicable law that is 

binding on Class Members.  The Court specifically finds that: (a) the strength of the Named 

Plaintiff’s and Class Member’s claims, the defenses of Defendants and the complexity, length, and 

expense of further litigation, support approval of the settlement; (b) the Settlement Fund in the 

amount of $5,035,000.00 as set forth in the Settlement Agreement is a fair, reasonable, and 

adequate settlement of Named Plaintiffs’ individual claims and the claims of the Class Members; 

(c) the settlement was reached pursuant to arms-length negotiations between experienced counsel 

who have significant experience representing the interests of parties in complex class actions, 

including those involving wage and hour claims; and (d) the Parties had sufficient information 

such that the Parties and the Court could evaluate the merits of the case, potential damages, and 

the probable course of future litigation.  
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6. For the same reasons that the Court finds the Settlement Agreement is fair, 

reasonable, and adequate under Fed. R. Civ. P. 23(e)(2), the Court likewise finds that the resolution 

of the FLSA claims represent a fair and reasonable resolution of a bona fide dispute.  

7. The Court finds that the proposed plan of allocation is rationally related to the 

relative strengths and weaknesses of the respective claims asserted. The mechanisms and 

procedures set forth in the Agreement by which payments are to be calculated and made to Class 

Members are fair, reasonable, and adequate, and payment shall be made according to those 

allocations and pursuant to the procedures as set forth in the Agreement (Exhibit E to the 

Settlement Agreement).   

8. The Court approves of the release of the Released Claims, as defined in the 

Agreement in Paragraph 24.  The Court finds all of these releases to be fair, reasonable, and 

enforceable under the FLSA, Fed. R. Civ. P. 23, and all other applicable law. 

9. The Class Notice sent to the Class Members via First Class mail adequately 

informed the Class Members of the terms of the Settlement Agreement, their estimated recovery 

if the settlement was approved, the process available to obtain monetary relief, their right to request 

exclusion from the Class and pursue their own remedies, and their opportunity to file written 

objections and appear and be heard at the Final Approval Hearing. The Class Notice also 

adequately informed the Class Members of the contact information for the Settlement 

Administrator and Class Counsel. Thus, the Court finds that the Class Notice provided to Class 

Members satisfied the requirements of Fed. R. Civ. P. 23(e)(1).  

10. As identified by the Claims Administrator in Exhibit ___ to its representative’s 

declaration filed in support of Plaintiff’s Motion for Final Approval of the Settlement, the Court 

finds that ___ individuals have timely requested exclusion from the Class. These individuals are: 

Case 1:21-cv-10720-SDA   Document 292-1   Filed 09/15/23   Page 66 of 68



EXECUTION COPY 
 

4 
 

(a) excluded from the Class previously certified; (b) are not bound by the terms of the Settlement 

Agreement; (c) do not release or discharge the Class Members’ Released Claims; and (d) are not 

entitled to participate in the settlement. 

11. The Service Payments in the amount of $15,000 each are approved and shall be 

awarded and paid to each respective Named Plaintiff according to the procedures set forth in the 

Settlement Agreement. Such Service Awards are in addition to the amounts these individuals will 

otherwise be eligible to receive as Settlement Shares and shall be paid from the Settlement 

Amount.   

12. The Claims Administrator is directed to distribute Settlement Checks to 

Participating Plaintiffs according to the procedures set forth in the Settlement Agreement. 

13. Plaintiffs’ application for an award of attorneys’ fees in the amount of $1,666,667 

(33.1% of the Settlement Fund), is approved and shall be paid to Class Counsel according to the 

procedures set forth in the Settlement Agreement. 

14. Plaintiffs’ application for an award of costs in the amount of 

$___________________, is approved and shall be paid to Class Counsel according to the 

procedures set forth in the Settlement Agreement. 

15. The Claims Administrator’s costs of ________, are approved and shall be paid to 

the Claims Administrator according to the procedures set forth in the settlement Agreement.  

16. The Court finds that the notices to government officials of this settlement have been 

transmitted as required under the Class Action Fairness Action.  

17. This Court grants final approval of the Settlement. 

18. The Parties and Settlement Administrator shall proceed with the administration of 

the settlement in accordance with the terms of the Agreement. 
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19. This Action is dismissed in its entirety with prejudice, without any cost to any of 

the Parties except as otherwise provided in the Settlement Agreement.  

20. By operation of the entry of this Order and the Judgment, all Released Claims are 

fully, finally, and forever released, relinquished, and discharged pursuant to the terms of the release 

set forth in Paragraph 24, as to all Class Members. 

21. Without affecting the finality of this Order, the Court will retain jurisdiction over 

the case after Final Approval solely for purposes of (i) enforcing the Agreement, (ii) addressing 

settlement administration disputes, and (iii) addressing such post-judgment matters as may be 

appropriate under Court rules or applicable law.  The parties shall abide by all terms of the 

Agreement and this Order. 

22. The Clerk is directed to enter judgment in accordance with this Order.   

  

 
IT IS SO ORDERED. 

Dated: 

 

      ______________________ 
      Stewart D. Aaron 
      United States Magistrate Judge 
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